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Freedom, Choice, Transparency 
Sell your grain your way 

 
You call the plays on the Ag Exchange marketplace.  Don’t sit by the 
phone wai�ng for a contract offer —  view and compare mul�ple bids 
and contract terms on your phone 24/7.  Control cash flow by selling 
when you want and on your terms with the AgExchange service.   
 
 
 

 

For more informa�on and to receive your  
complimentary trial membership, visit: 
www.agexchangegroup.com. 
 

Sign up using code KAP2017b in the sign up form. 

KAP members can take advantage of a no-charge  
complimentary six month trial membership.  

Optional Life 
Insurance Plan
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$25,000 unit)

         Non-Smoker              Smoker
Age Male Female Male Female 
Under 30 $12.67 $10.56 $21.12 $16.90
30-39 $14.78 $12.80 $29.30 $25.34
40-44 $24.42 $19.14 $54.91 $42.11
45-49 $48.84 $30.36 $99.00 $72.60
50-54 $90.42 $52.80 $173.18 $119.46
55-59 $138.60 $87.65 $289.74 $177.54
60-64 $214.76 $151.93 $392.04 $247.50
65-69 $370.52 $262.68 $675.84 $425.70

Group Insurance for Farm Owners and Employees               
Ensure you and your employees are properly covered

Administered by:

For more 
information
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(1-866-527-0123)
or email:  

kapbenefits@stratabenefits.ca

OPTIONAL LIFE INSURANCE 
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maximum of $50,000 if the insured is diagnosed with a terminal illness
• Coverage to age 70 (must enrol prior to age 60)
• Approval of a medical questionnaire is required
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• Critical Illness
• Accident Insurance
• Health and Dental
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New faces
Meet the

of

agriculture
These graduates are looking forward  
to a future in the industry  |  B y  R o n  F R i e s e n

Bailey Sigvaldson: “You get to plan 
your crops, watch them grow and 
really be invested in what you’re 
doing.”

Carter McKinney: “Every day is 
different… Things just happen 
and change, so it’s never 
repetitive.”
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t was a small statistic in the 2016 Census 
of Agriculture released recently by 
Statistics Canada, but it was significant.

The number of farm operators in 
Canada under the age of 35 increased for 
the first time since 1991. Not just that, but 

Manitoba has the largest proportion of those 
young operators. Today, over one in 10 
Manitoba farmers (10.8 per cent) are under 35.

For years, the agricultural industry has 
watched with growing concern as the aver-
age Canadian farmer steadily continues to 
grow older. Now the statistics suggest that 
maybe, just maybe, the trend is starting to 
change as a new generation of young pro-
ducers comes on stream, looking to farm.

Nowhere was that trend more evident 
than in the 2017 graduating class of the Uni-
versity of Manitoba School of Agriculture. It 
was the largest graduating class in over 30 
years with 75 young people receiving their 
diplomas. 

According to a class survey, 80 per cent of 
respondents said they plan to farm, either 
now or in the future. Sixty-four per cent 
were already farming this spring — 39 per 
cent of them full-time and 25 per cent part-
time.

Recently, Manitoba Farmers’ Voice spoke 
with three of those graduates to discuss 
their views on farming and their plans for 
the future.  »

i

Jake Ayre: “I can put a seed in the 
ground and that could end up on 
someone’s plate in one way or another.”
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When Bailey was in high school, her 
relatives gave her two pieces of 
advice: (1) Don’t marry a farmer; 

(2) don’t become a farmer.
Today, at 20, Bailey doesn’t know yet if 

she’ll ignore the first piece of advice. But 
she’s pretty sure she’ll end up ignoring the 
second.

Although working full-time for Cargill in 
Dauphin as an agronomy associate, Bailey 
hopes to return to the mixed family farm near 
Arborg some day, following in the footsteps 
of her father and her grandfather. As for her 
relatives, they’ve since changed their tune 
and now support her decision.

But first things first. When Bailey decided 
to enroll in the agriculture diploma program, 
her family insisted she do something else 
after graduating. Don’t come back to the farm 
right away, they said. Get a job and broaden 
your horizons so you’ll have some life 
experiences when you do return.

That’s the journey Bailey is on right now. 
She might even travel to Australia or New 
Zealand on a work exchange program to see 
what farming is like away from home. But the 

pull back to the century farm founded by her 
great-great grandfather in 1903 remains 
strong because farming is what she feels 
most passionate about.

“You get to be part of it from start to 
finish,” says Bailey. “You get to plan your 
crops, watch them grow and really be 
invested in what you’re doing. And you get to 
involve your whole family. It’s not just you 
going to work in the morning. It’s a way of life 
and a lifestyle for everyone involved.”

The oldest of four siblings, Bailey is 
gratified by the growing number of women as 
farm operators. Fully a third of her graduating 
class was female. That’s sharply different 
from the way it used to be. When her 
grandfather graduated from the diploma 
program, there were no women in his class. 
Her father Scott’s class had only two.

Don’t be surprised if you see Bailey in a 
farm leadership role some day. After all, it’s 
in her blood, judging by her grandfathers. Les 
Jacobson is a former KAP president. Ken 
Foster chaired the former Manitoba hog 
marketing board, which today is the Mani-
toba Pork Council.

Some people might be amazed that only 
two people work on the 4,500-acre 
McKinney family farm west of 

Waskada: Carter and his dad Murray. 
Sometimes a neighbour helps out when he 
has time but that’s about it.

Ask Carter how they grow wheat, canola 
and soybeans with only two people and he’ll 
say efficiency.

Take harvesting, for example. While the 
McKinneys have a combine running in the 
field, there’s a 2,000-bushel grain cart 
parked nearby. The grain cart is filled from 
the combine and a semi hauls it to the bins. 
Having high capacity means Carter and 
Murray can keep rolling and don’t have to 
stop, refill or empty as often.

Using logistics to think and plan ahead is 
one of the skills Carter expects to employ 
when he takes over the farm someday.

Right now, though, that’s a distant plan. 
Carter is 20 and his dad is turning 50, so 
there’s plenty of time to develop an owner-
ship transfer. But Murray, Carter and his 
mom Darlene are already starting to talk 
about an intergenerational succession plan 
and collect ideas for it.

Although his parents always supported 
Carter if he wanted to farm, they never 
pushed him to do so. That was his decision 
to make.

“Dad would have liked me to farm and he 
always encouraged me that, if this is what 
you want to do, then we will do it,” Carter 
says. “If this is something you do not want to 
do, then that is okay, too. He was fine with 
however it went. But he was kind of happy 
that I took an interest in the farm and he 
helped nurture that.”

A few decades ago the situation might have 
been different. Stories are told of how, during 
the farm financial crisis of the 1980s and 1990s, 
some parents urged their children to pursue 
any career other than farming. They didn’t 
want their offspring to experience the trauma 
of what they were going through.

But what doesn’t destroy you can make 
you stronger. The McKinneys experienced 
those times and came through them. That, 
says Carter, positions his parents to be good 
mentors if tough times ever return.

“Those who toughed through it know how it 
goes. They can be guides if situations like that 
happen again and give guidance in how to 

Bailey Sigvaldson

Carter McKinney

MEMBER PROFILES
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Something in common
Bailey, Carter and Jake have something else in common besides 
wanting to farm. They were involved in helping to shape KAP 
policy earlier this year. They come by it honestly because their 
parents are all KAP members.

It started when KAP general manager James Battershill visited 
their class one day to poll students on farm issues they consid-
ered most important. Carbon tax was near the top of the list. 

The class then drafted a resolution calling for governments to 
reinvest all revenue collected from carbon taxes on farm inputs 
and transportation back into primary agriculture.

At KAP’s annual general meeting in January, District 1 moved 
the resolution. Bailey, Jake and Carter spoke to it on behalf of the 
class. Delegates debated the resolution and passed it, making it 
KAP policy. 

Jake says it “blew my mind” that delegates approved both 
them and the resolution.  

“It was kind of awesome to see that some university students 
put in the work, did the research, collaborated as a group and the 
end product was accepted.”

Bailey says she found the experience “pretty empowering.”
“It felt like we were representing our generation and being 

taken seriously — being seen as equals and the have our opinions 
heard and respected.”

Michele Rogalsky, director of the U of M’s School of Agricul-
ture, says today’s diploma students have a wider outlook than 
previous classes did. Agricultural training now involves farm 
safety, human resources, IT technology and management issues, 
as well as primary production. Having that background bodes 
well for diversifying farm operations in the future, she says.

“I think these students have a broader perspective of the 
opportunities they have for farm management — expanding 
from the traditional primary production areas and finding 
opportunities for new enterprises,” Rogalsky says.  FV

Jake says a defining moment in deciding to 
be an advocate for agriculture came when 
two European speakers visited the 

University of Manitoba one day and criticized 
practically everything Canadian farmers were 
doing.

Genetically modified crops caused cancer. 
Glyphosate poisoned people and the environ-
ment. Livestock housing was inhumane. And 
so on.

Deeply upset, Jake left the session wanting 
to do something about what he considered 
unfair criticism. So he took advantage of a 
special projects course offered by the diploma 
program to go out and speak to groups in order 
to tell his story about farming and agriculture.

Painting a true picture about agriculture is 
important in countering public opinion that 
farming practices are unacceptable and 
should be restricted, says Jake.

“I genuinely worry that, if we don’t get out 
there and tell our story, am I going to be able 
to farm? Am I going to have to switch to going 
completely organic? Am I not going to be able 
to use genetically engineered crops? Are there 
going to be all sorts of new rules and regula-
tions? I feel it’s necessary to say something in 
order to secure my future back home on the 
farm.” 

Jake, 20, is in a unique position to speak 
about local agriculture, having come over as an 
immigrant with his farming family from Devon 
County in southwest England in 2002. He says 
his parents decided to move to Manitoba 
because of the vast open spaces, opportunities, 
fewer government restrictions and less of the 
anti-GMO attitude prevalent back home.

Today, the Ayre family farms 1,900 acres 
north of Minto while also running a seed 
cleaning plant and an agri-retail business 
selling inputs. Jake, a valedictorian for his 
graduating class, is sure he’s headed for a career 
as a next-generation farmer, although a 
succession plan is only talk right now.

He says his main reason for wanting to be a 
farmer is the lifestyle — working with the land, 
the diversity of the job and doing his bit to 
contribute to society.

“I can put a seed in the ground and that could 
end up on someone’s plate in one way or 
another. I like to think that maybe something 
I’m doing is helping to feed the world.”

Besides working on the farm, Jake also has 
a summer job with the Manitoba Pulse and 
Soybean Producers, meeting with agrono-
mists and retailers to provide information on 
the organization, the latest research, and 
production guidelines.

avoid the major struggles that happened in 
the ’80s.”

As to what he enjoys most about farming, 
Carter says it’s the sheer variety of experience. 

“One day you can be out in the field seeding. 
The next day you’re a mechanic in the 

machine shop. The following day you’re a 
computer technician. Then you’re back out in 
the field as an agronomist, scouting for weeds 
and plant diseases. Every day is different.

“You never get time to be bored. Things just 
happen and change, so it’s never repetitive.”

Jake Ayre
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As we celebrAte canada’s 150th year, 
we should also celebrate the industry and 
the people that were responsible for 
much of the country’s growth. canada 
was built on agriculture. And agriculture 
was fueled by immigration.

Many of us, the farmers of the 21st 
century, are descendants of those who 
came from europe, eastern canada and 
the U.s. — braving Manitoba’s dry cli-
mate, short growing season and grass-
hopper infestations to make a living 
from farming.

It all started at the red river colony, 
settled by scottish immigrants, who har-
vested the first wheat crop in 1814. they 
were raising pigs a few years later, and it 
was onward from there. 

I’ve read that a little less than 70 years 
later, in Manitoba’s first census year 
after it joined confederation (1870), there 
were about 9,000 reported farms in the 
province, 51,000 acres of wheat and over 
17,000 hogs. 

contrast that to the 2016 census that 
listed almost 15,000 farms — but of 
course, thousands of acres larger. there 
were over two-and-a-half million acres 
of wheat and three million acres of 
canola — not to mention a diversity of 
other crops including soybeans. there 
were also over three million hogs, about 
195 times more than in 1881! 

Our immigrant ancestors, many who 
came at the end of the 1800s and early 
1900s, were able to benefit from 
research into new genetics that led to 
the development of Marquis wheat in 
1907. this, in combination with the 
now-abandoned practice of summer-
fallowing to conserve soil moisture and 
control weeds, helped them survive.

My own grandparents, Polish and 
Ukrainian immigrants, arrived in 1902, 
eventually settling at Justice in 1925. I can 

only imagine the hardships they went 
through, but their perseverance has 
resulted in both me and my brother Dave 
carrying on the farming tradition today.

the immigration influx of these years 
also contributed greatly to winnipeg’s 
growth because the city became the hub 
of canada for those heading to farms in 
the province and out west. It is said one 
day in 1912, 3,500 people stepped off the 
trains at Union station.

winnipeg also became an important 
centre for the grain trade. Agriculture 
and grain were so vital to the city that the 
first Grain exchange was built in the late 
1800s, followed by a second building 
seven years later. the third Grain 
exchange, built in 1908, is still standing 
and today houses many ag organizations 
including the canola council of canada 
and cereals canada.

winnipeg became the centre of the 
canadian grain trade, and this position 
was cemented with the establishment of 
the canadian wheat board here. today 
the tradition continues because the city 
is also headquarters for the canadian 
International Grains Institute, the cana-
dian Grain commission and numerous 
private sector agri-giants.

Jobs are created by agriculture in win-
nipeg, brandon, and cities and towns 
across Manitoba — in banking, research, 
agri-business, technology — and so 
much more. And it all starts on the farm. 

without farmers past and present — 
and this includes our recent immigrants 
— canada and Manitoba would look very 
different. besides contributing so heavily 
to the economy, farmers contribute to 
the health and sustainability of their 
communities. they buy locally, volun-
teer locally, and are always there to lend a 
hand when someone needs it.

today, thanks to the hard work of gen-
erations and that of our newcomers, the 
total farm area in Manitoba is almost 18 
million acres. It’s no wonder primary 
agriculture contributes 4.5 per cent to 
Manitoba’s gross domestic product. this 
jumps to over 10 per cent when agricul-
tural input and service providers, food 
and beverage processors, and food retail-
ers and wholesalers are taken into 
account.

the next time you toast canada during 
this year of celebration, be sure to call for 
a second toast — to our industry in Mani-
toba. After 200 years, agriculture is alive 
and well.  FV

A time to celebrate Canada and  
the industry that helped it grow
By DAN MAZIER, KAP President

PRESIDENT’S MESSAGE
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Your crops. Your coverage. 
Your best choice for hail insurance

Insure your crops with flexible, competitive  
hail insurance coverage from the Manitoba  
Agricultural Services Corporation (MASC).  
MASC representatives are ready to customize  
an affordable hail insurance program for  
your farm business. 

MASC hail insurance provides:

 • Competitive rates 

 • Convenience – apply online,  
  by phone, mail, fax or in person 

 • Automatic adjustment of your  

  Individual Productivity Index (IPI) 

 • Accidental fire coverage for  
  all insured crops 

Apply today

Contact your MASC insurance 
office early to ensure you have 
coverage for the entire hail season. 

Apply online

Visit masc.mb.ca or contact your 
MASC insurance office to register  
for online services.

Lending and Insurance
Building a strong rural Manitoba

MASC Hail Insurance Farmer's Voice_05/17.indd   1 2017-04-28   9:51 AM
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WORKING FOR YOU

Working to prevent Hydro 
rate increases 
 KAP is trying to prevent Manitoba 
Hydro from increasing rates by 
applying for intervener status with the 
Public Utilities Board. Manitoba Hydro 
has made an application to the PUB to 
increase rates by 7.9 per cent each year 
for the next two years, and it could cost 
producers thousands of dollars each 
year. If KAP’s intervener application is 
accepted, it will be allowed to present 
its arguments at a hearing likely to take 
place in December this year. 

Making MeMbers’ voices 
Heard to tHe cgc
 KAP made a submission to the CGC 
consultations on the $70-million-plus 
surplus, echoing member opinions and 
the resolutions that have been passed. 
KAP urged the CGC to create a stake-
holder group to investigate in detail the 
concept of a producer compensation 
fund for unpaid grain transactions that 
would get start-up money from the 
surplus, and come up with concrete 
recommendations. The submission 
also stressed that under such a system, 
grain buyers still need to be licensed so 
that farmers are protected. 

speaking out on grain 
ticket deferrals
 KAP has urged the federal govern-
ment to maintain deferred cash 
purchase tickets because they’re an 
important tool that offer farmers 
greater capacity to stabilize their 
incomes and better predict their tax 
liabilities from year to year. KAP 
strongly disagrees with the Finance 
Department’s belief that there is no 
need for cash ticket deferrals following 
the elimination of the Canadian Wheat 
Board. Weather conditions and crop 
yields can be unpredictable, and 

markets can be volatile. Deferred cash 
purchase tickets allow farmers to 
better plan for the future in the face of 
such conditions.

Working WitH governMent 
on red tape reduction
 KAP has had many meetings with 
officials on the government’s red tape 
reduction initiative, and has urged the 
following actions:
•  Address the backlog of applications 

for water control works and drainage.
•  Simplify the installation and 

inspection of grain dryers, particu-
larly those that are used. As well, 
include a link on the Manitoba 
Agriculture website to the Office of 

the Fire Commissioner, where grain 
dryer information is provided.

•  Remove the hard dates in fall and 
spring for nutrient application, and 
instead use an approach based on 
conditions.

 KAP also commended the province 
for modernizing farm building codes, 
as well as regulations specific to hog 
barn construction.

taking action on  
Municipal taxes
 KAP proposed solutions to municipal 
councils to address soaring taxes on 
farmland and sent them out to all RMs. 
It then posted them on its website, along 
with RM budget meetings, and asked 

see what KaP is doing on behalf of all manitoba farmers   by val oMinski 

kap at work

KAP has urged the federal government to maintain deferred cash purchase tickets.
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farmers to follow through by attending their RM meeting. 
Because of work on this file, KAP was invited by the RM of 
De Salaberry to give a presentation on high taxes and it 
encouraged council members to take steps to rebalance 
the tax burden closer to 2015 levels. The RM saw the most 
dramatic increases in farmland taxes in the province from 
2015 to 2016, with increases as much as 100 per cent for 
some landowners. 

Summarizing KaP  
carbon Policy
 Members have asked for a summary of KAP’s carbon 
policy that was developed at the fall advisory council 
and at the annual meeting. The summary is posted on 
the KAP website’s home page. 

achieving SucceSS on  
over-height PermitS
 KAP has worked for many years lobbying Manitoba 
Hydro to change permits for moving over-height farm 
equipment from 45 days to a year in duration. And now 
it’s official — Hydro says permits need only be applied 
for once a year, and will last until December 31 of each 
year. 

taKing KaP reSolutionS to maSc
 KAP had its yearly meeting with the Manitoba 
Agricultural Services Corporation, bringing forward 
resolutions on coverage for predation and an IPI on 
silage corn. KAP also raised concern over the limited 
coverage available (85 per cent) on unharvested 
soybeans, corn and several other crops. The discussion 
centred around what would happen to premiums rates if 
coverage was to be increased on these crops. MASC 
officials indicated they would be willing to talk about 
optional 100 per cent coverage for those who want it.
 MASC also reviewed program performance of the past 
year, including claims payouts relative to premiums. 
MASC had earlier indicated that premiums will go down 
because payouts have been low

Promoting agriculture in WinniPeg 
 KAP participated in Doors Open Winnipeg, held in 
May, to showcase the importance of agriculture to 
Winnipeg and all of Manitoba. Staff members conducted 
a walking tour through Winnipeg’s historic Exchange 
District, looking at the past and present influences of 
agriculture. Despite rain and cool weather, attendance 
was excellent.

KAP was once again part of Discover Agriculture in the 
City, the annual ag awareness event planned by industry 
members and held at The Forks in March. Curtis McRae, 
a District 5 board member who is extremely active in 
teaching children about agriculture, gave a presentation 
about his farm to 60 enthusiastic Grade 10 students. 
KAP is also a member of the Ag in the City organizing 
committee. 

BKT Tires (CANADA) Inc.
Tel: AG/IND  905-641-5636

AG/IND  604-701-9098

Our tires are one of a kind, designed and 
manufactured to offer the best solution 

for your specifi c needs. BKT: every day by 
your side.

The Right Choice
for Every Job.
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 Paul Gregory has kept safety at the 
front of his mind since a devastat-
ing fire on his farm nine years 

ago. The Fisher Branch beekeeper and 
seed merchant smelled smoke coming 
from his seed storage shed one after-
noon, less than an hour after his 
employees had left for the day. Within 
minutes, clouds of smoke were billow-
ing from the area.

“It was a very big fire,” he recalls. “It 

was almost an explosion with the bees-
wax igniting.”

While fortunately no one was hurt, the 
aftermath included months of rebuilding 
and negotiations with insurance compa-
nies. It was, Gregory says, “the summer 
from hell” for him and his family.

He isn’t sure whether a safety inspec-
tion would have prevented the fire, 
which was determined to be spontane-
ous combustion. But the experience 

SAFETY

A fresh set of eyes
Safety consultant offers free farm visits and advice

By JAcquie NicholsoN

Morag Marjerison, the farm safety 
consultant with the Manitoba Farm Safety 
Program, visits Chuck Fossay’s farm at 
Starbuck to do a safety consultation. 
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gave him a new appreciation for the 
importance of taking precautions.

“It was an eye opener into just how 
much your life can change within an 
hour,” he says.

Because of the fire, Gregory already 
receives regular safety inspections from 
his insurance company, on top of the 
government inspections routine to any-
one who employs temporary foreign 
workers. But when he learned that the 
Manitoba Farm Safety Program was 
offering consultations, he decided it 
couldn’t hurt to get that done too.

Morag Marjerison, a farm safety expert 
and former provincial agricultural safety 
officer, makes free farm visits to Mani-
toba producers. She talks with them 
about how Manitoba’s Workplace Safety 
and Health legislation applies to their 
businesses, and examines their farm 
equipment and buildings with an eye to 
how safety practices could be improved.

“I let the producer decide what they 
want to show me,” Marjerison explains. 
“If they’re comfortable, I ask them to 
take me on a guided tour of their farm, 
and as we go, I point out things they may 
want to consider.”

Farmers, she says, often describe it as 
a “practice inspection” or a “friendly 
inspection.” 

“Some ask me to do the walk-around 
as though I were an actual safety officer 
inspecting their farm. But instead of 
writing an improvement order like a 
workplace safety officer would, I might 
send them a confidential summary of 
my suggestions. For others, it’s more 
informal than that, and they just make 
their own notes or simply listen to what I 
have to say.”

Producers ultimately guide the pro-
cess, Marjerison says, and most com-
monly they want to know whether any-
thing she sees on their farm could cause 
an accident or trigger an enforcement 
action by Workplace Safety and health.

In Gregory’s case there were no glar-
ing issues, but Marjerison was able to 
point out some missing safety equip-
ment in a newly built shop and office 
that had been overlooked in the haste to 
move machinery from the old building. 

She also provided guidelines for stor-

ing items like first aid kits and fire extin-
guishers.

“She pointed out that just because I 
know where something’s kept doesn’t 
mean an employee who has only been 
here a few months is going to be able to 
find it during an emergency when every-
one is panicking,” Gregory says.

“A lot of her advice was very common 
sense, but it was also things that are easy 
to overlook if you’re used to doing things 
the same way for years. It’s really a fresh 
set of eyes, an outsider’s perspective.”

And it’s not just any outsider’s per-
spective. Marjerison has specialized in 
agricultural safety for 15 years, including 
six with Workplace Safety Manitoba. 
Although her role focused primarily on 
prevention, she also had enforcement 
powers. As a result, she not only knows 
safety legislation front and back, but 
also how it is actually applied in practice.

Chuck Fossay, who farms at Starbuck 
and who sits on the KAP farm safety 
committee and the province’s new farm 
safety board, had Marjerison out to his 
farm earlier this spring.

Unlike Gregory, Fossay and his broth-
ers run their grain and oilseeds opera-
tion without the assistance of outside 
staff, so they are less apt to be asked to 
follow Workplace Health and Safety reg-
ulations to the letter. 

“If you have an inspector come out to 
your farm and you have a forklift, appar-
ently one of the first things they’ll check 
out is whether anyone using it has been 
trained and certified, and whether the 
machinery is regularly inspected,” Fos-
say says. 

“But if I’m just using it on the farm 
myself as owner and operator, they 
aren’t likely to ask for those same docu-
ments, since the legislation is meant to 
protect employees.”

Marjerison says clearing up miscon-
ceptions about the legislation is an 
important part of her work. 

“Sometimes people have concerns 
because they have heard rumours about 
stop-work orders — this idea that WSH 
can shut down a farm,” she says. “I 
explain to them that a stop-work order 
would pertain to a task or a piece of 
machinery and not to the entire farm.” »

Marjerison talks 
with farmers about 
how Manitoba’s 
safety legislation 
applies to their 
businesses, and 
examines their farm 
equipment and 
buildings with an 
eye to how safety 
practices could be 
improved.
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Fossay says one mistaken belief he 
often hears is that the law requires the 
use of a fall harness for all work at 
heights, including each trip up and 
down a grain bin. 

“Some people believe you have to have 
a harness, which you don’t, if you’re just 
going up to open the lid and take a look,” 
Fossay explains. “But if you climb up to 
fix a drive chain that’s come off your 
auger or replace a bearing, or fix the lid of 
the bin, that’s when you need a harness, 
when you’re going to be working up high 
for an extended period of time.” 

Marjerison adds the law requires 
assessments of the working-at-height 
tasks on the farm, considering such 
things as height, type of ladder, condi-
tion of ladder, platforms, alternative 
means of access, and duration of task. A 
fall-protection system must be in place 
in case it’s needed as a result of the 
assessment.

While some producers worry too 
much about what the legislation 
requires of them, Marjerison says, many 
others worry too little.

“Probably 90 per cent of producers do 
not believe the law applies to them,” 
she says. “They are convinced that 
farming is exempted.”

And while it’s true that the province 
doesn’t typically enforce workplace 
safety legislation on farms without non-
family employees, farms without any 
outside help at all are rare these days.

Those that do hire staff must be pre-
pared to provide several types of docu-
mentation, including safety training 
and orientation records for each worker, 
copies of forklift licenses and other 
needed certification, and safety sheets 
for all chemicals they use.

For farms that do employ multiple 
staff, a one-off farm visit of a couple of 
hours may not be enough. For those 
larger operations, Marjerison is avail-
able to work with them over time to 
develop the training and record-keep-
ing procedures they need.

She assists with orientation for new 
employees, helps assess new farm 
equipment, and even shows producers 
how to conduct an internal investiga-
tion in the event of an accident.

“Let’s imagine that we just had a 
worker run over by a piece of farm 
equipment because he was working 
underneath it and then another worker 
jumped on and drove over him,” Mar-
jerison says. 

“The cause seems obvious, but Work-
place Safety and Health will want a very 
detailed report from that farm, looking 
for the root causes of the accident rather 
than just the obvious. They want to 
know whether training was provided, 
whether workers understand what’s 
expected of them, and how workers 
communicate in these types of situa-
tions. 

“Because I know what they are look-
ing for, I can help farms to do that inves-
tigation and prepare that report.”

All of these services are free of charge 
for Manitoba farmers, so the only thing 
holding most people back is the feeling 
of being overwhelmed. Because there 

are so many requirements, people can 
start to feel it’s just impossible to do it 
all.

“I help them prioritize and set small 
goals,” Marjerison says. “Nobody can do 
everything in one go; I have farms that 
I’ve been working with for seven years 
who still haven’t done it all. They do 
what they feel is reasonable, and then 
we’ll build on it later.”

Marjerison comes from a farming 
background herself, having run her 
own cattle, sheep, and grain farms in 
both England and Canada for over 25 
years. As a result, she can absolutely 
relate to the challenges of complying 
with safety standards while also 
attending to the day-to-day needs of 
the farm.

“I can see it from both sides of the 
fence,” she says. “But I do just want 
what’s best for farmers, and I’m so pas-
sionate about both farming and safety.” FV

To book your free consultation with Morag Marjerison, call  

204-570-3290 or email morag.marjerison@manitobafarmsafety.ca. 

Marjerison works with larger operations employing a large number of people over an ex-
tended time period to develop the training and record-keeping procedures they need. She 
works often with Sam Connery (centre) of Connery Riverdale Farms, a vegetable producer 
near Portage.

SAFETY
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Mike WitkoWicz has a bit of a 
punchline to describe the online grain 
trading platform he works for. When-
ever the vice-president of business 
development for ag exchange Group 
has to sum up the company’s role in 
connecting buyers and growers through 
technology, he uses humour.

“We’re the match.com for grain,” he 
says. “that usually gets a laugh when i 
say it, but it’s also a good way of sum-
ming up what we do. We facilitate sell-
ing grain, but we don’t get involved in 
the financial transactions and we don’t 
do market direction. What we do is 
make sure people have good informa-
tion.”

Producers can use their computer or 
smartphone to access ag exchange 
Group’s online marketplace, where 
they connect with registered buyers. 
they can make “asks” by listing what 
commodity they have for sale, in what 
quantity and what they hope to get for 
it. they can choose which buyers to 
offer it to and can offer it to multiple 
buyers simultaneously.

Growers can also receive “bids” — 
offers from buyers with the terms 
detailed — and can accept or decline 
with the click of a button.

“When you can see multiple con-
tracts that grain buyers are offering, it 
allows the grower to find the best terms 
for their business — the cash price, the 
basis price, the movement time,” Wit-
kowicz explains. “it gives them more 
choice of what’s out there.”

ag exchange users also have the 
option of using a tool to manage their 
inventory, keeping track of land loca-
tions, storage units and available com-
modities. this information is stored in 
an online cloud-based system rather 
than, as is the case on many farms, in a 

notebook or just in the operator’s 
memory.

the company is still in its infancy, 
having formed just two years ago with 
the lofty goals of benefiting both buy-
ers and growers, and fostering a more 
efficient and profitable supply chain. 
the feedback from Manitoba producers 
has been very positive so far.

“they like the ability to receive bids 
and respond on their mobile phones, 
and find that it’s a great time-saver,” 
Witkowicz says. “they also like the 
ability to target asks to multiple buyers 
at once without over-contracting.

“in the traditional market, if you 
have 900 tonnes of canola, you can’t 
offer it to three different companies. 
but in our system, you can make three 

offers and the first one to pick it up, 
that automatically draws down your 
amount in the system.” 

the industry’s biggest players, such 
as cargill and Paterson, have yet to be 
recruited, but Witkowicz says the com-
pany continues to keep an open dia-
logue with them. ag exchange does 
have a large and growing collection of 
buyers including agri-tel, chs, Linear 
Grain, Vandaele seeds, horizon agro 
and scoular — the new owners of the 
former Legumex-Walker.

some producers have been reluctant 
to come aboard without their current 
buyers signed up, but Witkowicz points 
out that there’s nothing stopping them 
from continuing to do business the old-
fashioned way with their regular con-

MARKETING

KAP members receive complimentary  
six-month trial of new grain marketing service 
New tool connects producers with registered buyers   By JAcquie NicholsoN
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tacts, while using the Ag Exchange 
platform to make new ones.

Gilbert Sabourin was one of the early 
adopters who decided to take a chance 
on the new company and signed up for 
the service after meeting Ag Exchange 
Group reps at his local ag conference, 
St. Jean Farm Days.

“I guess it’s a chicken and egg 
thing,” he says of selling buyers and 
growers on a brand-new platform. 
“The growers are all waiting for the 
buyers to come on before they’ll try it 
and vice versa. I decided, ‘why not? I’ll 
try it.’ And it’s grown a lot since I first 
signed up.”

Sabourin and his son farm 3,700 
acres that includes barley, wheat, 
canola, soy beans, and corn. He says the 
Ag Exchange tool has especially helped 
him with the latter.

“I’m fairly new at growing high acres 
of corn,” he says. “I’ve always dabbled 
in it up to this point. Locally, the num-
ber of corn buyers is limited, but if you 

go further you can find more buyers and 
Ag Exchange has given me some new 
options.”

He appreciates the convenience of 
the platform and the fact that it can be 
accessed in multiple ways.

“Let’s say grain company X wants 
10,000 bushels of corn at $4.50 per 
bushel, now it’ll automatically go to my 
text and email, as well as appearing on 
the Ag Exchange site. During busy 
times, I don’t have time to be on the 
computer looking at the site, but I can 
get the information on my phone while 
I’m in the tractor and act on it right 
away.”

Since producers have different levels 
of interaction with the site, Ag 
Exchange Group has created a laddered 
subscription system that allows cus-
tomers to pay for only those parts of the 
system that they actually want to use. 
Growers can sign up for a bids-only 
membership for $500 per year, a bids 
and asks membership for $1,000 a year, 

or a full inventory management suite 
that includes bids and asks for $1,500 a 
year.

KAP members receive a six-month 
complimentary trial of the service, plus 
a 15 per cent discount on the first year 
should they choose to become a paying 
member. Witkowicz says he is excited 
about the partnership with KAP and he 
hopes Ag Exchange will be a game 
changer for Manitoba producers.

“To date the balance of power has 
really been in grain companies’ hands,” 
he says. “When it’s more transparent, 
the balance of power shifts to the 
grower. Where previously, you sat and 
waited for an offer or you reached out to 
the main people you’re used to talking 
to, now we’re making more buyers 
accessible and opening up the options.”

To sign up for your complimentary 
six-month trial with Ag Exchange 
Group, go to agexchangegroup.com. 
Or contact Domenic Bellisario at db@
agexchangegroup.com.  FV

Left: View of the Ag Exchange bid screen on a mobile phone. Top: Choosing a buyer after making an “ask.” Farmers have the ability to reach 
multiple buyers with a single ask and there is no risk of overcommitting. Above: All actions start at the Ag Exchange dashboard.
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Canadian and international produCer organizations 
have voiced concern with the labour gap appearing on farms. 
in Canada, as in Britain, the u.S. and other developed 
nations, much of that gap is filled by foreign workers.

Hiring seasonal foreign workers makes good business 
sense for Connery riverdale Farms of portage la prairie. it’s 
an important part of their success as a family-run fruit and 
vegetable enterprise.

tucked in near the assiniboine river just south of portage la 
prairie, the Connery farm grows asparagus, broccoli, carrots, and 
cooking onions which are sold through peak of the Market, as 
well as strawberries for their u-pick and pre-picked operation.

Samantha Connery-nichol is one of the driving forces 
behind this family business. at just 28 years of age, Sam is 
channeling her experience gained growing up on the farm, 

her agriculture education and summers spent working as an 
agriculture research technician into the inner workings of 
growing, harvesting and getting the farm’s vegetables and 
fruit ready for market. this includes responsibility for labour, 
of which a major part is the farm’s seasonal workers.

the Connery farm relies on labourers recruited locally as 
well as the Seasonal agricultural Worker program, or SaWp.

“We really like the Seasonal agricultural Worker program 
and have been using it for over 20 years,” says Sam. “this 
program works for us because it would otherwise be very dif-
ficult — nearly impossible — to find 50 workers willing to 
work in most weather conditions and outside of the typical 9 
a.m. to 5 p.m. hours. our vegetables don’t stop growing on 
the weekend and that means that we need to be able to har-
vest on Saturday and Sunday.”

EMPLOYMENT

Manitoba veggie farm  
relies on foreign workers
By Pat Keena



Farmers’  Voice / summer 1017     19

Under SAWP, eligible employers like Connery Riverdale 
Farms can hire temporary workers from participating 
countries for a maximum eight months between January 1 
and December 15. At the end of the eight-month job post-
ing, the work permit expires and the workers must return 
to their country of origin.

Canada has bilateral agreements with Mexico and sev-
eral Caribbean countries including Jamaica, St. Lucia and 
Grenada to supply agricultural workers. Under the agree-
ments, foreign governments recruit personnel, ensure 
that they have needed documents, and appoint represen-
tatives to assist workers while they are in Canada. The 
men and women working in the program must have farm 
experience and must be able to meet Canadian immigra-
tion laws.

SAWP maintains a national commodity list of eligible 
products for which foreign workers can be employed. The 
list includes fruits and vegetables, as well as apiary prod-
ucts, mushrooms, flowers, nursery-grown trees, pedigreed 
canola seed and a few other agricultural products.

Sam Connery highlights the difficulty of finding a con-
sistent supply of people locally who want to do farm work 
as the number one reason that they use SAWP. »  

Top: Sam Connery takes a quick look at a bin of freshly harvested asparagus, which will be delivered to the farm’s warehouse for sorting and 
grading before being shipped by Peak of the Market to grocery stores. Above: A three-man crew travels the field cutting new asparagus for 
the Connery Farm.
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She says that in spite of local advertising and the SAWP 
requirement of posting jobs in the national job bank, there are 
very few Canadian applicants. The Connery farm finds great-
est success in local job recruitment to be word-of-mouth net-
working in the community.

Home away from Home
Two single-story homes used by the farm’s foreign workers 
are nestled in a treed corner of a field, and there are a couple of 
barbecues in the yard. The homes are equipped with Wi-Fi, 
allowing employees to connect with their family back home, 
which they do frequently. Two vans are made available to the 
workers so they can get to the fields and go into town to get 
groceries. Workers prepare their own meals.

Sam says that under the requirements of SAWP, homes for 
foreign workers are inspected annually by the fire commis-
sioner and are regularly visited by Mexican and Caribbean 
government representatives. The Connerys provide safety and 
work-related items, like field knives and reflective vests. 

Richard Robinson has been working on Connery Riverdale 
Farms for 13 years. He is from the Parish of Manchester in 
west-central Jamaica. Richard has a wife and four children back 
home. Each of his children have dreams of an occupation, pro-
vided for by the education that Richard is able to afford by 
working in Canada. For instance, Richard says that one daugh-
ter thought that she would like to take education but now has 
her sights set on law enforcement.

Richard has a farm in Jamaica and he grows some vegetables. 
He says a big difference between his farm operation and the 
Connery’s is his reliance on rainfall to grow his crops, rather 
than irrigation.

Richard says he is very appreciative of the work on the Con-
nery farm and the opportunity to provide for his family. His 
years in Canada have given him new skills and responsibilities. 
He knows that his fellow employees are also happy to have 
these jobs. 

“We are always happy to go home but we’re glad of the work 
that we have here, and we feel very comfortable,” says Richard.

Richard Robinson, from Manchester, Jamaica, has worked on the Connery Farm for 13 years and is one of the farm’s most valued workers.

EMPLOYMENT
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Marcos Vargas Sanchez has been working at Connery 
Farms for 22 years. Over those years, Marcos has become a 
valuable farm labourer.

“I started working like the other guys in the field and then 
I was learning to drive the tractors and trucks. It’s a nice 
place for learning, especially English, because when I came 
here, I didn’t speak any English,” says Marcos.

Marcos is from Guadalajara, Mexico. He worked on his 
grandfather’s farm as a youth so he knew a little about 
farming when he came here, but he was very much a city 
boy. He has a wife and two daughters in Guadalajara, one in 
university training to be a television reporter and the other 
in high school dreaming of becoming a teacher. 

“I miss them all the time,” says Marcos, “But they under-
stand that we need money for their studies.”

Vegetable farming labour intensiVe 
Sam’s mother, Beth Connery, is the principal owner of Con-
nery Riverdale Farms. Always involved on the farm, Beth 
took over full-time following the death of her husband, Jeff, 
in 2012 and her brother-in-law, Doug, just months prior. 
Now, the operations are in her hands with the help of Sam 
and her son, Chris.

“We wouldn’t be growing the crops that we do without the 

help of our foreign workers. Many of them come year after 
year through SAWP to get this job done,” says Beth.

The Connery farm grows a fresh market product that is 
ready for the grocery store. The asparagus, broccoli, carrots 
and onions are sown, transplanted, and harvested by hand. 
As there is no mechanized method of harvesting for the 
fresh market that preserves the integrity and quality of the 
plant, harvest must be done daily — and sometimes two or 
three times a day — by labourers traversing the rows in spe-
cially designed buggies. 

The buggies move slowly, allowing each worker to bend, 
cut and place the freshly-cut vegetable in bins. The bins are 
delivered to the warehouse at the farm’s base of operations 
where they are stored in a temperature-and-humidity-con-
trolled environment until they are ready to be sorted, graded 
and banded for shipping. Connery Riverdale Farms uses 
Peak of the Market to transport and sell their vegetables.

“You know, the very best part of this is seeing what you’ve 
grown in the field immediately on the plate,” says Beth. 
“There’s nothing between us and the consumer. You can’t 
beat it.”

“I love going in the grocery store and saying, “Yup, that’s 
mine; that’s from my farm,” adds Sam.

Sam Connery Nichol sits on the KAP board of directors.  fV

Got a human resources question? Who you gonna call?
Try KaP’s new human resources consultant, Janice Goldsborough. 

she’s available to help you, as a KaP member, with your Hr concerns. 

she can answer questions on labour standards, overtime and holiday 

time for employees, how to calculate this time, performance 

management, discipline issues — and a whole lot more. 

The service is confidential — and it’s free with your KaP membership. 

call Janice at 204-471-6530 

or email Janice.Goldsborough@kap.mb.ca
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T
o say Camp Wannakumbac lives up to its name isn’t 
an exaggeration. Year after year, generation after gen-
eration, the camp has been a traditional gathering 
place for kids who, more often than not, were encour-

aged by their parents and grandparents who camped there 
when they were young.

“We laugh with our staff and say it’s a bit of a cult,” said camp 
manager Janet Gusdal, who has been managing the camp for the 
past 25 years. “Once we get you here, you never want to leave.” 

Gusdal says Camp Wannakumbac is one of the few camps in 
Manitoba that isn’t church-affiliated. It was established in 1948 
by members of the Manitoba Federation of Agriculture, the pre-
decessor to the Manitoba Farm Bureau and later Keystone Agri-
cultural Producers, or KAP.

According to the 40-year anniversary publication Camp 
Wannakumbac —The Dream and the Development — the Federa-
tion had spent eight years “establishing a permanent site where 
youth work would be a continuous program.”

“It was a co-operative, informative learning experience for 

farm kids,” Gusdal explained. “They [the organizers] realized 
rural kids needed to meet other rural kids. Nowadays kids move 
everywhere, but in those days you just knew the kids that were 
in your area or church.”

Today, the camp welcomes both rural and urban youth ages 
eight to 16, although 75 per cent of them are from farms and 
rural communities. The rest mostly hail from urban areas like 
Brandon — which, too, has strong rural ties.

Retired Cypress River farmer and former KAP vice-president, 
Glenn Young, attended the camp for two seasons about 55 years 
ago, when he was 12 and 13. He recalled his time there fondly, 
describing how his camp experience helped shape his formative 
years. Not only did he make good friends at camp, Young said a 
lot of those people became friends for life.

“It’s when you really start to learn about people and learn 
how things work,” he said. “Camp gives kids a real advantage. 
It’s a good place to learn about other kids — and themselves.”

He reminisced how the camp taught him self-reliance and 
team building, because “everybody had a job to do there.”

COMMUNITY

Camp Wannakumbac
Giving rural and farm kids camp experiences  
for almost 70 years  |  By Jill Winzoski
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One skin-thickening experience Young will never forget was 
as a member of the camp’s Polar Bear Club, when he was 
required to take early-morning jumps into the jarringly cold 
waters of Clear Lake.

“If you did this for five days each day every morning before 
breakfast, you got your Polar Bear badge,” he recalled. “If you 
know what Clear Lake is like — well, it’s pretty chilly! And it’s 
even more chilly before eight o’clock in the morning!”

Young later encouraged KAP to support the camp financially. 
Today, KAP is one of Wannakumbac’s seven sponsors. 

“Anything we can do to help promote the camp, I’m all for it,” 
said Young. “You end up with a broader outlook on life after you 
come home — there’s no doubt about it.”

Current KAP vice-president Justin Jenner, who farms near 
Minnedosa, was also a Wannakumbac camper for three sum-
mers. Like Young, Jenner experienced the traditional Clear Lake 
shock treatment.

“That’s something you really don’t forget,” he laughed.
He, too, remembers his time at Camp Wannakumbac fondly: 

making campfires, doing crafts, playing sports. 
“Your days are full of stuff to do — there’s not much down 

time,” said Jenner. “It made a pretty good impression on me, I 
remember that.”

These days, Jenner is on the camp’s board of directors. 
“There’s often a lifetime of commitment to the place,” said 

Gusdal. “It’s very nice to see people that came as a kid to camp 
but have remained involved in the facility.”

Keeping camp affordable
Jenner said that unlike most other camps in Manitoba, which 
are closer to Winnipeg, Wannakumbac’s proximity to Riding 
Mountain National Park means there’s more wilderness to 
explore and more to do overall. He also mentioned the fact that 
there aren’t many camps around that aren’t church-based. »  

Kids are free to express their creativity at Wannakumbac. 
Programming includes creative activities, lake-friendly activities, 
outdoor programs and sports. 
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“This is just a camp for fun and that’s it,” he said. “There’s no 
Bible study there or anything.”

But that very fact can present a financial challenge to Wan-
nakumbac that other camps don’t often have to face, given 
many churches’ sizable canvassing pool.

“It’s a fight all the time to be able to keep camp affordable; we 
want to keep our fees as low as possible,” Gusdal explained. 
“Without our sponsors, we would not be able to do this. For 
church camps, they can canvas in a newsletter and garner mas-
sive support across Canada, but we work really hard to raise 
$5,000.”

Jenner, who has served on the board for two years, com-
mended Gusdal for her dedicated efforts to keep the camp one 
of the most affordable in the province. But as costs continue to 
rise, that task is becoming a greater challenge.

“Janet tries really hard to keep the costs down, so she’s 
always looking for grants and grocery donations,” said Jenner. 
“Two years ago, she was thinking of raising the fees $5 or $10 per 
kid and she was pretty sad about having to do it. She knows what 
it means to the kids and not everybody can afford to send their 
kids to camp. It means a lot to her.”

Fees for the week are $300 for younger children and $345 for 
teens — costs Gusdal said are lower than all other camps. This is 
made possible by the camp’s sponsors who subsidize each 
camper by about $75.

“Sometimes parents just can’t pay and they (at the camp) end 
up taking the kid anyway,” said Jenner. “She’s a really nice per-
son, that Janet.”

Gusdal said she also matches sponsors from different com-
munities to kids from those communities that can’t afford to 
go. And there is also the Manitoba Camping Association’s Sun-
shine Fund.

Wannakumbac’s infrastructure has recently undergone 
much-needed improvements thanks to generous donations 
and sponsorships. To celebrate the dining hall’s 50-year anni-
versary in 2015, the camp launched a $130,000 renovation pro-
cess that saw a new energy-efficient electric furnace, the entire 
hall floor replaced, the construction of a large deck in memory 
of Gusdal’s late husband, Darren Gusdal, the installation of 
$10,000 in new windows, and renovations to the original bath-
rooms.

“Everything was gutted and put in brand spanking new,” said 
Gusdal. “I don’t know what we’d do without our sponsors. They 
really keep the place going.” 

But without continued donations to the camp’s Legacy Fund 
which is allotted for capital projects and infrastructure 
improvements, Gusdal said it’s going to be hard to keep Camp 
Wannakumbac going. 

“If you want to see this place around in 50 years, you need to 
consider contributing to the Legacy Fund,” she urged.

Another busy summer
These days, the camp reaches its 500 camper limit every sum-
mer, up from about 400 campers when Janet Gusdal and her 
husband Darren first came to the camp 25 years ago. 

At that time, she worked as a nurse in Minnedosa, while her 
husband worked as a teacher. It just so happened that he was 
looking for a change from teaching and the camp was also hav-
ing trouble finding nurses. So the pair, along with their one-
year-old son, decided to give it a go — and the rest is history.

“We thought we’d be here for a few years and after the fifth 
year we went: ‘OK, I guess we’re here for a while,’” laughed 
Janet. 

Throughout the years, Janet and Darren split the work 
between them. Darren did most of the public relations and 
maintenance duties, and Janet took care of the more behind-
the-scenes secretarial and organizational tasks.

“He was the meeter and greeter of all our rental groups, 
because he just loved people,” Janet said.

Unfortunately, Darren passed away in June 2014. Since her 
husband’s passing, Janet has managed to keep herself and the 
camp going.

“Some days it’s quite a challenge,” she said. “Everything 
under the sun, we did together. Ninety per cent of it, I now do 
myself. Some of it was autopilot and some of it was a case of ‘the 
best thing for me was to just keep busy.’” 

Janet is grateful for all the support from people around her.
“The last three summers, I’ve just been a very lucky person 

with having the right people come in and help when I need 
help,” she said.

During the fall and winter months the shelter facilities, 
consisting of four bunkhouses and two fancier buildings with 
washrooms, are used by a range of people: Westman service 

Camp manager Janet Gusdal on the deck of the newly renovated 
dining hall. She says without continued donations to the camp’s 
Legacy Fund for capital projects and infrastructure improvements, 
it could be hard to keep Camp Wannakumbac going.

COMMUNITY
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groups, elementary and high schools from Manitoba and 
Saskatchewan, Girl Guides, Boy Scouts, a choir group and even a 
quilting group.

While the camp is busy throughout the winter, it runs full 
bore from June to October. 

The camp hires 30 people during its peak season, including 
Gusdal and camp counsellors, a secretary, a groundskeeper and 
usually a student for maintenance. In the winter, that number 
drops to about five. 

The difference in the summer is the programming that’s 
offered, whereas in fall and winter, schools and other groups 
run their own programming — such as building quinzhees to 
sleep in overnight, for example.

Camp Wannakumbac’s summer programs are plentiful and 
diverse. They include lake-friendly activities such as swim-
ming, fishing, kayaking and canoeing. Creative programs that 
include photography, improv, guitar and dance let kids explore 
their artistic leanings. Its outdoor programs teach survival 
skills, geocaching and environmental sciences. Sports are also a 
big part of camp activities.

Like most camps, Wannakumbac asks kids to surrender their 
phones upon arrival. Janet believes that the technology detox 
kids experience at camp is becoming one of the most valuable 
aspects of attending.

“People started to see the value of our kids getting outside 
because the world of technology started to turn them into insid-
ers,” said Gusdal. “When you’re here you can’t have access to 
any of that. But they know it’s our policy and they keep com-
ing.”

During their time away from parents, siblings, pets and 
friends at home, kids are undoubtedly pushed to grow in new 
ways, she said.

“Even the shyest homebodies end up meeting a new friend, 
or finding a counsellor that they look up to,” said Gusdal.

The camp also employs a character-building system that 
requires kids to complete daily tasks such as sweeping the din-
ing hall and cleaning their cabin, which earn them various 
awards.

“So they get home and say ‘I need to make my bed today and 

line up my shoes,’” said Gusdal. “Just those little chores that 
some kids haven’t had at home, it gives them a couple skills that 
they didn’t have before coming to camp. On our parent evalua-
tions, parents will say ‘I don’t even recognize this kid. They clear 
the table without me even asking.’”

Gusdal said the night sky is another thing campers enjoy. 
Often, the first thing they notice is how dark the skies are, and 
just how many stars are really up there.

Camp ConneCtions
All in all, the camp’s attractions mean that even 15 and 16-year-
old boys still want to come back, when generally boys that age 
are too “cool” for such things, said Gusdal.

“For the boys that have been coming to camp since they were 
eight or nine, their parents will say ‘there’s nothing I can do to 
stop them from coming to camp.’ When they apply for their 
summer jobs they’ll say, ‘I'll work for you, but I need this week 
off for camp.’ That warms my heart.”

Not only are life-long friendships often forged at Camp Wan-
nakumbac, Gusdal said many people have met their partners 
and spouses there, too.

“During the annual Family Camp during August long week-
end, we always do a ‘raise your hand if you met at camp,’” she 
said. “A good quarter out of those 200 people met here and 
they’re still coming back.” 

Gusdal said that young adults who may not have yet found 
their place in life also reap valuable benefits by working as camp 
counsellors. After a stint — or three — at Wannakumbac, many 
have gone on to become very successful.

“They end up becoming these wonderful people that are 
either very committed to the farming community, or go on to be 
architects or doctors, and yet come back to volunteer for us 
when we need medical or other staff,” said Gusdal.

“If you think about all the staff that have gone through here 
in the past 50 years, quite often they’ll say to me, ‘I’m who I am 
because of Camp Wannakumbac.’ That always amazes me 
because we’re always thinking about the campers, but I think 
what we also do is we make staff into great adults, too.”

For more information, visit wannakumbac.com.  FV
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The Canadian FederaTion of agri-
culture has found allies during a recent 
U.S. trip to promote the benefits of the 
north american Free Trade agreement.

a five-day tour in late april uncovered 
naFTa support from U.S. farmers who, 
like the CFa, discourage any wholesale 
changes to the 23-year-old trade deal 
between Canada, the U.S. and Mexico.

“our main purpose was to talk to 
american producers and see if they were 
in the same place we were, that naFTa 
actually has been good for all three 
countries,” says CFa president ron Bon-
nett. “By and large, they were very 
strongly supportive of the trade that 
there’s been between all three coun-
tries.”

CFa met with american Farm Bureau 
representatives in several states, includ-
ing California, Kansas, iowa and Wis-
consin.

Both groups oppose renegotiating 
naFTa. They share similar viewpoints 
about the need for adjustments to 
address regulatory harmonization.

“regulatory harmonization is really 
important when it comes to trade agree-
ments because you can negotiate the 
best trade agreement possible, but then 
when it comes to technical barriers to 
trade or significant differences to the 
regulatory regime, that itself can create 
problems and impede the trade that’s 
been negotiated,” says Bob Friesen, CFa 
trade analyst. 

CFa and the Farm Bureau also found 
common ground on adding components 
to naFTa to take into account new tech-
nologies that have been developed since 
the deal came into effect in 1994.

Bonnett says that the organizations 
also agree trade disputes invariably hurt 
farmers more than anyone else and that 
naFTa is working well for agriculture.

Coincidentally, the CFa’s U.S. mission 
came when several international trade 

issues were making headlines, making it 
an “interesting week to go,” says Bon-
nett.

during the week before Bonnett’s 
departure, U.S. President donald Trump 
criticized Canada’s supply-managed 
dairy sector in a speech in dairy-heavy 
Wisconsin.

“There has been some rhetoric, 
mainly from the president, about supply 
management, but we didn’t hear that 
much about it when we were travelling,” 
says Bonnett. “They recognize the milk 
issue is oversupply in the United States. 
They’re producing way more than they 
consume, and that’s true in europe and 
new Zealand as well.”

in other trade developments prior to 
the CFa’s meetings, Japan signalled a 
revival of Trans-Pacific Partnership 
talks without the U.S. Meanwhile, Mex-
ico flexed its importing muscles as it 
reportedly eyed alternative nations to 
supply its milk and corn.

and capping the whirlwind news week 
was Trump’s U-turn on immediately 
terminating naFTa following calls 
against such a step from U.S. farm 
groups, Prime Minister Justin Trudeau 
and Mexican President enrique Peña 

nieto — not to mention sliding U.S. corn 
futures and other agricultural markets.

however, since the CFa’s meetings, 
the Trump administration has given for-
mal notice for renegotiating naFTa. a 
mid-May letter from U.S. Trade repre-
sentative robert Lighthizer to Congress 
triggered a 90-day consultation between 
the administration, Congress and busi-
nesses.

Bonnett wonders if Congress will put 
any constraints on the administration’s 
power to negotiate. he points out that a 
number of members of Congress repre-
sent states that conduct significant trade 
with Canada and Mexico, and will want 
assurances revision talks don’t damage 
their agricultural industries. 

interestingly, part of Lighthizer’s let-
ter takes a similar stand as the CFa and 
the Farm Bureau, in that the administra-
tion acknowledges the need to update 
some parts of naFTa.

“Many chapters are outdated and do 
not reflect modern standards,” the letter 
reads. “For example, digital trade was in 
its infancy when naFTa was enacted.”

The administration also aims to mod-
ernize naFTa to include new provisions 
to regulatory practices, customs proce-

TRADE

CFA builds pro-NAFTA allies  
on U.S. mission
By RiChARd KAmCheN
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dures, and sanitary and phytosanitary 
measures — areas also targeted by the 
CFA and its U.S. counterpart.

In the meantime, the CFA intends to 
return to the U.S. — specifically Wash-
ington — to once again compare notes 
with the Farm Bureau.

Potential risks
Bonnett believes Canada’s supply man-
agement sectors will be watching devel-
opments closely in light of Trump having 
taken aim at the Canadian dairy sector.

“Incidentally, the U.S. has an over-
$400 million trade surplus with Canada 
on dairy products,” says Friesen.

The other risk is a potential attempt by 
groups like R-CALF to revive mandatory 

Country-of-Origin Labelling, says Bon-
nett. However, Farm Bureau representa-
tives didn’t tell the CFA that either dairy 
supply management or COOL needed 
addressing, he adds. 

And even though the Trump adminis-
tration has made Mexico a greater target 
than Canada in its trade complaints, the 
CFA supports working together with its 
Mexican partner.

“There’s a lot of trade between Canada 
and Mexico as well; the whole deal is 
developed as a North American bloc, and 
I think there’s an advantage to negotiat-
ing as that bloc,” says Bonnett. “Other-
wise, suddenly you get into playing one 
country against another and really that 
likely isn’t going to help anybody.”  FV      

NAFTA and farmers
NAFTA entered into force January 1, 1994, and created 
the world’s largest free trade area between Canada, 
the U.S., and Mexico. Under the comprehensive trade-
liberalizing agreement, the three partners progressively 
eliminated almost all tariff and quota barriers to agricul-
tural and other trade by 2008.

“It’s a reciprocal trade agreement where everybody 
benefits,” says Friesen. “Somewhere between 60 and 70 
per cent of our agriculture and agri-food is exported. Our 
agricultural economy depends on our export markets and 
so it’s really important to have NAFTA.”

Canada and the U.S. are each other’s largest agricul-
tural export markets. According to Agriculture and 
Agri-Food Canada, in 2015 Canadian agricultural and 
agri-food trade to the U.S. was $22 billion, while U.S. 
agricultural trade to Canada reached $25 billion.

Friesen explains that the states the CFA visited during 

their trip enjoy mutually beneficial trade with Canada. For 

instance, Kansas imports around $10 million worth of live 

cattle from Canada but exports back $162 million of beef.

Canada also exports about $127 million in live hogs to 

Iowa, but imports $190 million of animal feed — $128 mil-

lion of which is soybean meal — and $136 million in fresh 

and frozen pork comes from that state.

Friesen says that contrary to the “trade kills jobs” narrative, 

Kansas attributes around 84,000 jobs to trade and invest-

ment with Canada, Iowa about 100,000 and California over 

one million.

“These states also realize how important this trade agree-

ment is to jobs.” 

CFA president Ron Bonnett and president 
of the Kansas Farm Bureau, Richard Felts, 
during the CFA visit to the U.S.
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KAP hAs been worKing with Mani-
toba hydro on issues such as line height, 
line contact, permitting and biosecurity. 
The following questions and answers 
address these issues.

How many line and pole contacts 
occur on farms in Manitoba every 
year? 
over the past three years (2014 to 2016), 
there have been 387 contacts with hydro 
infrastructure involving farm equip-
ment, an average of 129 contacts per 
year. Cultivators and air seeders account 
for 45 per cent of these contacts, with 
tractors being the second highest at 17 
per cent. Disc harrows, grain augers and 
combines each account for six per cent 
of the total contacts.

What should I do if I make contact 
with a power line?
if farm equipment makes contact with an 
overhead power line, do noT get off the 
machinery unless you are in immediate 
danger. if you touch the ground and the 
machinery at the same time, you’ll 
become a path for the electricity to travel 
to the ground. if you must leave the 
machinery, jump clear and land with your 
feet together and arms close to your body. 
Keep your feet touching each other and 
shuffle at least 10 metres away from the 
machinery and the fallen wire. Don’t get 
back, for any reason, on the machinery 
that is touching the power line until 
Manitoba hydro has safely disconnected 
and de-energized the line.

How can line and pole contact be 
prevented? 

●Plan your route carefully before you 
move oversized equipment to avoid 
low-hanging power lines. 

●Know the height of your equipment to 
ensure adequate clearance and share 
this information with everyone who 
works on the farm.

●Check the height of new equipment 
before you take it home.

●remember that air seeders and 
cultivators can be taller during transport 
than when in use.

●never transport metal elevators, 
metal irrigation pipes or metal ladders 
near power lines.

Who is liable when there is damage 
to lines or poles?
if a power line is pulled down or a pole 
is damaged due to contact with farm 
equipment, the driver of the machinery 
is responsible for the cost of repairs. 
however, if you were travelling on an 
approved route and had an Agricultural 
equipment Move Permit for that piece 
of equipment, you would not be liable.

What is the process for getting an 
Agricultural Equipment Move 
Permit?
A free Agricultural equipment Move 
Permit is required from Manitoba 
hydro if you are moving equipment 
over 4.8 metres in height. Application 
forms are available online, at Manitoba 
hydro’s customer service centres, or by 
calling 1-888-624-9376. when 
applying for an annual permit, you 
must provide a description of the 
equipment including type and height, 
as well as your planned route. The route 
can be identified on a municipal land 
owner map with road and highway 
numbers clearly marked, as well as 
field access points.

Manitoba hydro will review the route, 
provide suggestions for an alternate 
route if necessary, and confirm that the 
route is safe and allows for adequate 
clearance. hydro may measure and 
upgrade the height of the line to meet 
minimum standards.

Permits expire each year on December 
31 and you must apply annually.

If I have multiple pieces of equip-
ment that are over height, do I need 
multiple permits? 
A permit is required for every piece of 

equipment that is over 4.8 metres in 
height — even though you may be using 
the same route. 

What are the minimum height 
requirements for power lines?
The height is a minimum 4.8 metres 
over roadways, so an approved route is 
required for all equipment over 4.8 
metres in height. 

How can I get a line lift? 
hydro encourages using an Agricultural 
equipment Move Permit as the pre-
ferred method for moving farm 
machinery safely. however, if there is 
no other way than a line lift, you will 
need to fill out an application for a 
building or structure Move Permit, 
which is available on Manitoba hydro’s 
website. or visit one of hydro’s 
customer service centres. The process 
takes up to 10 days to plan and schedule 
based on the amount of resources that 
are required. 

Should I contact Manitoba Hydro 
before digging?
Manitoba hydro is part of 
ClickbeforeYouDigMb.com, which is a 
service provided by the Manitoba 
Common ground Alliance. A landowner 
can request natural gas and electrical line 
locations, along with many other utility 
locations, with one online request or 
phone call. ClickbeforeYouDigMb.com is 
free and available 24/7. once an online 
request is submitted and the location is 
scheduled, Manitoba hydro will mark 
the utility-owned underground natural 
gas and electrical lines. You must send a 
location request to 
ClickbeforeYouDigMb.com at least three 
full work days before you begin any 
project that involves excavating or 
disturbing the ground deeper than 15 
centimetres. if you don’t have access to a 
computer, you can call 
ClickbeforeYouDigMb at 1-800-940-
3447.

Do you have a question for  
Manitoba Hydro?
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Who is liable for damage to Mani-
toba Hydro natural gas lines? 
Generally, the person who caused the 
damage is responsible for replacement 
or repair costs for Manitoba Hydro 
infrastructure. However, if you received 
prior approval to dig through ClickBefo-
reYouDigMB.com, you would not be 
responsible. It should be noted that the 
Workplace Safety and Health Act clearly 
defines who is responsible for damage in 
an employer-employee situation.

What can I do about getting a 
natural gas line out to my farm? 
Contact your local Hydro customer 
service centre and speak to an energy 
services advisor. The process to extend 
gas mains to rural customers can take 
several months.

Who can I contact to find out about 
my natural gas capacity for grain 
dryers? 
A grain dryer guide is currently being 
developed by representatives from the 
Office of the Fire Commissioner, 
Manitoba Agriculture, Manitoba Hydro 
and propane suppliers. The guide will 
assist owners with the process and time-
line to navigate the installation and 
operation of grain dryers. The guide 
should be available in the summer of 
2017, and KAP will provide more info as 
it becomes available. 

What procedures does Manitoba 
Hydro follow prior to gaining 
access to farm land and/or ease-
ments? 
Manitoba Hydro says it endeavours to 
work with farmers. For example, on the 
Manitoba-Minnesota transmission 
project, each landowner has a Hydro 
staff member assigned to them to act as 
a liaison. This person will contact the 
landowner to discuss an easement, and 
if the landowner agrees Hydro will 
schedule a visit from a land agent and 
surveyors — which takes place a few 
days later. The surveyors do not typically 
contact the landowner before entering 
the property, unless the landowner had 
specifically requested the surveyor to do 
so through the liaison person.

Emergency work sometimes requires 

Manitoba Hydro to access land without 
contacting landowners. The Manitoba 
Hydro Act allows unimpeded access to all 
land where it has electrical infrastructure 
in order to operate, replace or maintain it.

What does Manitoba Hydro do to 
ensure biosecurity protocols are 
followed?
Manitoba Hydro has biosecurity operat-
ing procedures in place for all work on 
agricultural land. Hydro employees and 
contractors are trained in these proce-
dures, and expected to follow them at all 
times. Any producer can request to see 
the procedures, and if they believe 
procedures are not being followed they 
can call Manitoba Hydro at 1-888-MB-
HYDRO, or 1-888-624-9376.

Who can I contact if I’m experienc-
ing service disruptions, or have 
general inquiries?
Contact 204-480-5900 (toll-free 
1-888-624-9376) or visit one of 
Manitoba Hydro’s customer service 
centres. For service disruptions, you can 
also submit an outage report online by 
searching for Manitoba Hydro power 
outages. The site also provides an outage 
map that is updated every 15 minutes.  FV

Manitoba Hydro  
service centres
Arborg: 389 Main St. 

Ashern: 20 Hwy. 6 S.

Brandon: 235–10th St.

Dauphin: 480 Whitmore Ave.

Killarney: 993 Industrial Dr.

Lac du Bonnet: 120 Minnewawa St.

Morden: South side of Hwy. 3

Neepawa: 500 Main St. E.

Portage la Prairie: 50−14 St. N.E.

Russel: Hwy. 45 E.

Selkirk: 805 Greenwood Ave.

Steinbach: 175 North Front Dr.

Swan River: 105 Valley Rd.

The Pas: 420−3rd St. E. 

Thompson: 16 Station Rd.

Virden: 100 Airport Rd.

This article courtesy of Manitoba Hydro.

To locate a Co-operators Agent 
near you, please consult the 
Yellow Pages or visit us at

www.cooperators.ca

Call: 1-866-869-4008 to start 
your application**
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• Quebec, PE, YK, NB, NL, 
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*Per applicant, includes all APP Programs.
Subject to Credit Approval

CASH ADVANCE FORMS AVAILABLE ONLINE AT: 
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• Over $100,000 to a maximum 
of $400,000*

Prime +0.0% on loans over $100,000.00
(fl oating rate)
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Professor Martin entz received a 
certificate of merit at the University of 
Manitoba agriculture diploma gradua-
tion ceremony in May. Certificates of 
merit are for outstanding leadership 
and service to the agriculture commu-
nity, and Dr. entz is certainly a worth-
while recipient based on his numerous 
important research initiatives under 
his supervision.

these include a 26-year crop-rota-
tion study and research of plant breed-
ing programs that involve and engage 
farmers in the breeding process.

i have to admit that i was a little sur-
prised that day by what Dr. entz said 
when he went up to receive this is 
award because i had expected that he 
would speak about his impressive pro-
fessional accomplishments and the 
importance of his research. However, 
Dr. entz did not mention his work 
much at all. 

instead he spoke about something 
much more personal — his family’s 
experience fleeing conflict in their 
home country and settling in Canada 
where they could live and work in 
peace. it is a story that is familiar to 
many Canadian families, including my 
own. 

His message was clear to all those in 
attendance. His life’s work in agricul-
ture and food production would not 
have been possible in a place where 
conflict persists, and if we want to 
accomplish great things in the future, 
we first and foremost must work 
towards peace.

it is appropriate to reflect on this 
message in the year of our country’s 
150th birthday. 

early in Canada’s history, land 
claims and access to productive agri-
cultural land was a contributing factor 

to the violence that broke out during 
conflicts such as the red river rebel-
lion and the north West Uprising. But 
it is difficult to find a conflict that 
broadly limited food production or 
Canadians’ food security in the last 
century, and we take for granted the 
fact that generally only the weather 
that can prevent farmers from seeding 
and harvesting a crop.

sadly, many other countries in the 
world do not benefit from this same 
kind of peace and food security right 
now.

aid agencies and the United nations 
have declared that 20 million people in 
Yemen, south sudan, somalia, and 
nigeria are all at risk of starvation 
because of political crises and armed 

conflicts within their borders. We typ-
ically associate famine with natural 
disasters such as drought and flooding, 
but in all of these cases the problem is 
that farmers are caught in the crossfire 
between waring factions and are 
unable to seed or harvest their crop. 

the specifics of the individual crises 
are varied, but their outcomes are all 
the same: displaced families, dis-
rupted food systems, barriers to food 
aid, and ultimately, starving people. 

Many countries, Canada included, 
have begun to step up support in an 
effort to get food aid to those in need. 
a famine relief fund was established 
by the federal government that 
matched contributions on donations 
made to aid agencies such as the Can-
ada food Grains Bank, the Canadian 
red Cross and the Mennonite Central 
Committee.

Ultimately, though, aid should not 
be the primary goal — but rather tem-
porary relief until food systems can 
work properly. and Canada has a role 
to play in this, as well. Be it through 
diplomatic engagement, Canadian 
forces peacekeeping efforts, or pres-
sure from Canadian business connec-
tions to parties involved in the con-
flicts, there are opportunities for 
Canada to step up and show global 
leadership in working to end the con-
flicts that are creating these famines 
in the first place.

as we envision Canada’s future in 
the world, and the role that farmers 
and agriculture will play in it, i think 
that it’s important to remember how 
fortunate we all are to live and work in 
a peaceful and secure country. farmers 
in Canada are free to produce food, to 
support their families and communi-
ties, and feed their fellow Canadians.  FV

GM’S MESSAGE

Reflecting on how  
fortunate we are
BY JAMES BATTERSHILL, KAP GENERAL MANAGER

As we envision 
Canada’s future in 
the world, and the 
role that farmers and 
agriculture will play 
in it, I think that it’s 
important to remember 
how fortunate we all 
are to live and work in 
a peaceful and secure 
country.





wcb.mb.ca

Agricultural workers are covered by the WCB. 
You can also purchase insurance for yourself 
and family members to cover lost wages, 
medical care and other expenses related to 
a workplace injury.

If you’re hurt at work, we’re here to help

Did you 
 know?
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