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en epp of Rockwood Bison, 
which is based at the old Gun-
ton Bull Test Station, says he 
started in the bison business by 

accident, after his then-girlfriend’s 
father bought a few animals and 
founded the operation in the 1990s. 

“I’d been around animals and agricul-
ture most of my life with some uncles 
that were in the cattle business, so when 
he started the herd it was only natural 
that I began working with the animals,” 
epp said. 

fast forward a few years, and Len and 
his girlfriend had married and started a 
family — and his now father-in-law 
was starting to think about retirement.

MEMBER PROFILE

By GORd GILMOuR

Bison are large, powerful animals — and they don’t like or trust their human handlers. Along with retaining their wild nature, they continue 
to have near-perfect adaptation to the Prairies’ harsh and cold climate. 

Bison
rebound

Bison producer Len Epp enjoying 
new opportunities in the market

L
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“That’s when we took over the herd,” 
epp said.

It was a rocky start, though, as BSe 
sideswiped the bison business while at 
the same time hitting cattle head on. 
Bison producers found the U.S. border 
— and thus the major slaughter facility 
— closed to their animals. 

These days, however, that stream of 
animals is flowing again, and if any-
thing the industry is now struggling to 
make sure those that want the product 
can get it.

“There’s just tremendous opportu-
nity in the bison business right now,” 
epp said. “we just can’t keep up with 
demand.”

In fact, his operation’s location is a 
sign of the rebound in the industry, hav-
ing come on the market after the bull 
test station fell victim to the BSe crisis. 
filled with bison, its solid handling sys-
tem is ideal for these large and powerful 
animals. 

with the third-largest herd in the 
country, at about 14,000 head, Manitoba 
producers are poised to reap the benefits 
of this stronger market. The largest herds 
are in Alberta, then Saskatchewan, con-
centrating the animals largely in what 
would have been their natural range. 

HigH demand
A big part of the high bison demand is 
the meat’s healthy low-fat image that’s 
seen it become a darling of health-con-
scious consumers, though epp, who 
heads the Manitoba Bison Association, 
makes a point of saying he has no inter-
est in bad-mouthing other products to 
gain market share.

“I don’t like to say it’s better or 
healthier,” he explained. “I just like to 
say it’s another option, with its own 
benefits. one happens to be that it’s low 
fat. My kids say it’s a bit sweeter than 
beef and they really like that flavour. But 
both it and beef are good and healthy 
products, as are pork and chicken.”

Tabitha Langel is on the front lines of 
the growing demand for bison at the 

trendy forks Market in downtown win-
nipeg, where her company’s Tall Grass 
prairie Bakery and Grass Roots prairie 
kitchen serves up ready-to-eat meals 
for busy families. Their bison recipes, 
which have all been well-received by 
customers, include meatballs, lasagna, 
burgers and shepherd's pie.

“They’re very popular, and I think 
that’s something that’s here to stay — it 
really seems to have legs, because it’s 
such a good story,” she said.

By that she means customers are 
attracted to the health benefits and like 
the fact it’s a low-fat red meat they can 
incorporate in their diets. As well, 
there’s a real interest in these animals, 
their history, and how they’ve come 
back from the brink of extinction 
because of bison producers, she says.

“I think there’s regret at how that 
resource was squandered years ago, and 
this is a way to enjoy it today, to support 
it today,” she explained, referring to the 
often-wasteful buffalo hunts of the old 
west.

epp says the typical customer and the 
outlet they get the meat from reflects 
this desire for the story, and for a value 
that goes beyond simple nutrition. con-
sumers are affluent and are frequently 
consuming bison at high-end restau-
rants or buying it through specialty food 
stores. 

He says that’s a bit of a double-edged 
sword, though, because while it’s good 
to be seen as a unique and differentiated 
product, those high-end restaurant 
sales are relying on a healthy overall 
economy — and are the first to start to 
dry up when times get a bit tougher.

a different animal
The fact that these animals roamed the 
north American plains by the millions 
just 150 years ago highlights a real chal-
lenge to bison producers, epp said. 
Unlike their cousins in the cattle busi-
ness, they’re still basically dealing with 
a wild animal, and that makes handling 
them difficult. »

“To be honest, 
the last thing 

we want to do is 
domesticate these 
animals. They 
require so little 
tending.… We  
really want to keep  
them wild.”
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They’re large, powerful animals — 
and they don’t like or trust their human 
handlers. Staying safe for those working 
with them requires vigilance and spe-
cialized handling equipment like a mod-
ified bobcat and heavy-duty chutes and 
corrals — something that obviously 
costs more than a few dollars. 

“That up-front cost definitely keeps 
some people out of the business, but the 
trade off is once you’ve made it, they 
require so much less handling,” epp 
said.

That’s because, unlike cattle, which 
originated in europe and Asia, bison 
evolved in this much harsher and more 
challenging climate. Along with 
retaining their wild nature, they con-
tinue to have their near-perfect adap-
tation to this harsh and cold place. 

They even thrive on the native grass 
species that cattle turn their noses up 
at, they handle the cold winters with 
little shelter — in fact frequently snub-
bing the available shelter — and they 
don’t typically suffer from many of the 
common cattle diseases.

“They are so tough, and so well 
adapted to the prairies and our cli-
mate,” epp said. “To be honest, the 
last thing we want to do is domesticate 
these animals. They require so little 
tending. There’s no AI, no surrogate 
cows, you don’t have to help them with 
births. we really want to keep them 
wild.”

That’s not to say there aren’t some 
drawbacks to the animals when com-
pared to cattle. for example, they gain 
weight a bit more slowly — somewhere 
around two or 2.5 pounds a day com-

Len Epp has filled the old Gunton Bull Test station with bison — and is finding high 
demand and good prices.

There’s just 
tremendous 

opportunity in the 
bison business 
right now… We just 
can’t keep up with 
demand.”
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pared to beef cattle gaining three to 
four pounds a day. 

“You just can’t push them to gain 
weight in the same way,” epp said.

He also noted that marketing can be 
a bit more challenging since the mar-
ket is smaller and there are less poten-
tial outlets, though he said that’s not a 
huge problem at this point in the price 
cycle, when all the available animals 
are finding homes.

In fact, he says that the higher 
prices are actually causing the herd 
size to decline, as older producers take 
the opportunity to exit the business.

That, combined with the three-year 
commitment that’s involved in 
retaining cows to build the herd, will 
likely mean shorter supplies and 
strong prices for the next while. epp is 
cautious, however, about the long 
term, noting high prices typically 
carry the seeds of their own destruc-
tion.

“As a farmer, you like to see the high 
prices in the restaurant or grocery 
store, because you know you’re going 
to get some of that,” he said. “But that 
can only go on so long before people 
start making different choices, bring-
ing demand down.”

It’s especially a risk for a new prod-
uct like bison that’s still very much a 
specialty product, despite the recent 
market growth, and is easy to leave in 
the meat case in favour of cheaper 
alternatives like pork or chicken. 

epp said the sector isn’t just outside 
the marketing mainstream — it’s also 
a small player in the much larger agri-
culture industry, meaning it can be 
tough to have bison producers’ voices 
heard on important issues. for that 
reason he sees a lot of value in the fact 
that the bison association is a member 
of keystone Agricultural producers. 

“I think kAp has a lot more experi-
ence with things like communications 
and lobbying government, and they do 
an excellent job of that for us,” he 
said. “when kAp speaks, people lis-
ten. They’re very well respected, and 
so influential. I don’t think we could 
accomplish that ourselves, not at the 
same level.”  mfV
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One Of the biggest news items this 
fall was the federal election that resulted 
in a new government, new ministers and 
the appointment of two manitoba mPs to 
the Liberal cabinet.

i want KAP members to know that we 
have already taken steps to reach out to 
Agriculture minister Lawrence macAu-
lay, transport minister marc garneau, 
manitoba mP and Labour minister mary-
Ann mihychuk , and manitoba mP and 
Resource minister Jim Carr. we have 
requested meetings with them to pro-
vide an agricultural perspective to their 
portfolios, and to discuss agriculture in 
manitoba. 

we are now working with the CfA to 
bring a number of priorities forward to 
the government — including the state of 
current business risk management pro-
grams. 

the Liberal platform on agriculture 
promised to “work on finding practical 
solutions, including designing farm 
safety net programs with farmers for 
farmers” — and i believe this means we 
be called on to provide input. i certainly 
look forward to the opportunity.

Another immediate priority will be  
asking the federal government to 
address the labour shortage in agricul-
ture. 

this would include fixing the recent 
change to the temporary foreign 
worker Program. it stipulates that for-
eign workers, including those in the 
agriculture stream, must return home 
after working in Canada for a total of four 
years, and must remain there for four 
years before coming back (see page 22).

we will also be asking the government 
to adopt the recommendations made by 
the Canadian Agricultural human 
Resources Council in its ag workforce 

action plan. these include improving 
the domestic labour supply and creating 
better access to foreign workers — as 
well as improving workers’ training and 
knowledge.

the Liberals have previously recog-
nized the plan, and now we’ll be asking 
them to follow through.

Another issue we will take forward is 
transportation and railway perfor-
mance. the final report of the CtA 
review will be completed in December, 
and we will be asking the government 
to seriously consider the recommenda-
tions from this review. 

i cannot stress enough its impor-
tance. i believe the review is paramount 
to improving service to shippers — so 
agriculture can take full advantage of 
trade agreements that have been nego-
tiated over the last decade. 

Another important and controversial 
topic is the tPP trade agreement. KAP, 
along with the CfA and our colleagues 
across the country, will be reviewing the 

details that have recently been released 
— but it’s a very lengthy document and 
will take some time. Once that’s done, 
we will be consulting with our members 
before we make any recommendations.

we understand the new government 
is reviewing the document as well, and i 
am hopeful there will be consensus on 
its potential effectiveness.

Recently, at a CfA board meeting i 
attended, minister macAulay spoke to 
us via conference call. Although he was 
in the process of reviewing his portfolio, 
he did indicate his willingness to work 
with the ag sector. he said although he 
is a former farmer, he knows he still 
must listen to what Canadian farmers 
are currently saying.

At KAP and the CfA, we welcome this 
news and look forward to working with 
minister macAulay and the new gov-
ernment to address many of the cur-
rent issues affecting our operations — 
so that we can remain successful and 
profitable.  MFV

KAP ready to work with the  
new federal government
Let’s fix the issues so that our operations remain profitable and successful

By DAN MAZIER, KAP President

PRESIDENT’S MESSAGE
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Have you returned your KaP 
membersHiP renewal form?
 For just $210 per year ($200 and $10 
GST) you can ensure KAP’s work contin-
ues — whether it’s working to improve 
rail service, lobbying for changes to the 
Temporary Foreign Worker Program, or 
working to strengthen BRM program-
ming. Your renewal form has been mailed 
to you, along with a complimentary 
member handbook that explains how 
KAP works and how you can get your 
issues heard. Return your form and 
cheque for 2016, and begin to take 
advantage of KAP member benefits 
immediately — including a Dodge, Jeep 
and Ram fleet discount, and a Rogers cell 
phone discount. Questions? Call Jacquie 
at 204-697-1140, extension 1.

sPeaKing out on tHe  
election, railways,  
labour sHortage
 “Every day I tune into the election news, 
hoping for some mention of agriculture, 
the issues we in the industry are facing, 
and proposed solutions. And every day I’m 

disappointed,” said Dan Mazier in an 
opinion editorial prior to the October 19 
election. 
 He then went on to say the CTA review is 
a good place to start agricultural discus-
sions, and provided information on rail 
performance to the candidates, stressing 
the importance of the CTA Review. He 
followed this by another editorial on the 
agriculture labour shortage and the 
detrimental change to the Temporary 
Foreign Worker Program, calling for the 
changes to be reversed and other impor-
tant improvements made to Canada’s ag 
labour force. 
 KAP will be looking forward to working 
with the new government on fixing these 
problems.

informing our legislators 
about agriculture
 KAP hosted Farmer Appreciation Day at 
the legislature on November 19, a 
lunchtime event that was attended by  
MLAs, representatives of political parties, 
and stakeholders. KAP president Dan 
Mazier stressed the importance of 

agriculture to the economy through the 
number of jobs it directly or indirectly 
creates. Members of KAP’s executive and 
staff, who were also present, were then 
able to have one-on-one conversations 
with our guests.

submission on uavs
 KAP made a submission to Transport 
Canada regarding the development of 
regulations to safely integrate unmanned 
air vehicles (UAVs) into Canadian 
airspace. As the popularity of UAVs 
increases, so does the risk of interference 
with manned aircraft. KAP agreed with a 
risk-based approach, but stressed that 
regulations must be adapted for farmers 
who are near private airfields. They 
shouldn’t be subject to the same 
requirements as for proximity to large 
public airports. 

worKing on macHinery 
safety witH csa 
 KAP president Dan Mazier, a member 
of the Canadian Standards Associa-
tion’s technical committee on agricul-

KaP HigHligHts 
See what KAP is doing on behalf of all Manitoba farmers 
by val ominsKi

» CONTINUED ON PaGE 10

KAP HIGHLIGHTS

• Transition Management
• Growth Management
• HR Management
• Financial Management
• Benchmarking
• Peer Groups
• Education and Training
• Advisory Boards

Backswath Specializes in:

  Backswath helps you  
Farms are businesses.

manage yours.

Cliff Harrison,
 Consultant Associate 

La Salle, MB
204.981.0718

Terry Betker, 
President & CEO 
Winnipeg, MB
204.782.8200

Gavin Betker, 
Consultant Associate 

Winnipeg, MB
204.396.3690

Denise Filipchuck,
Consultant Associate 
Swan River, MB
204.281.3828

www.backswath.com



Truck/trailer disinfecting for PEDv
KaP will lobby the Canadian Food Inspection agency, and 
the Government of Canada, to extend the regulation that 
requires trucks and trailers used for transporting hogs 
across the border to be washed and disinfected at facilities 
in Manitoba, rather than in the U.S. 

Farmyard subdivision
KaP will press the Government of Manitoba to simplify the 
process of subdividing farmyard sites to expedite transition 
to new owners. 

Road safety
KaP will develop a media awareness campaign to alert 
motorists to dangerous situations when encountering farm 
equipment.

Wildlife damage
KaP will lobby the Manitoba agricultural Services Corpora-
tion to allow insurance adjusters to use photographs and 
video recordings to identify wildlife crop damage after the 
adjuster’s first visit, if the adjuster cannot make a timely 
return visit.

Rosser limestone quarry
KaP will write a letter to the RM of Rosser municipal coun-
cil outlining concerns with the development of a quarry on 
section 17-12-2 in the RM of Rosser. 

Access to rail lines
KaP will press the Government of Canada to require open 
running rights on all branch lines, followed by rights on 
main lines as logistical concerns are addressed. 

Emission offsetting
KaP will work with the Canadian Federation of agricul-
ture to investigate carbon sequestration and the potential 
impact it may have on Canadian farmers’ incomes. as 
well, KaP will investigate a cap-and-trade system and the 
potential it may have as a source of income for Canadian 
farmers.

Revenue
KaP will inform the Government of Manitoba and the Gov-
ernment of Canada that it would be interested in being an 
administrator of suitable future agricultural programming.
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KAP HIGHLIGHTS

ture, machinery and safety, attended a 
committee meeting in Saskatoon 
recently, where current safety issues 
were discussed — including a universal 
connection in farm equipment for 
electronics, grey market equipment, 
and left-turning signs for ag equip-
ment. Further action will be taken on 
these items.
  The committee has had many suc-
cesses over the years — including 
achieving manufacturer agreement on 
standardizing hydraulic quick couplers 
and three-point hitches on all makes of 
tractors, as well as standardizing the 
sizing of tractor tires — thanks to Lorne 
Henry, the previous KAP rep.

membersHiP continues 
to rise!
 As of the end of October, KAP mem-
bership sat at 3,670 — an increase of 
almost 350 from the same time in 2014. 
What’s really exciting is that, based on 
the trends of the past year, there’s a 
good chance that membership will be 
between 4,300 and 4,500 by year end. 
This good news is attributed to KAP’s 
efforts to reach out to members and the 
hard work of our new membership 
co-ordinator.

nutrient aPPlication  
deadline extended twice
 Manitoba Conservation and Water 
Stewardship extended the deadline to 
apply nutrients twice this fall — the first 
time from November 10 to November 14, 
and the second time to November 19. 
Members may recall that KAP was 
instrumental in getting the province to 
adopt a policy of extensions based on 
weather, and not calendar. In the spring 
the province will again review the ban, 
which is schedule to be lifted on April 10, 
in the event that weather and soil 
conditions allow it to be lifted sooner.

meeting witH conservation 
minister
 The management team met with 
Manitoba Conservation and Water 
Stewardship Minister Tom Nevakshonoff  

in the fall to discuss a number of topics — 
including a new biodiesel mandate, 
drainage regulations and bulk fuel storage.

Providing inPut on cHamber 
comPetitiveness Project
 KAP continues to provide an ag perspec-
tive to the Manitoba Chambers of 
Commerce as they explore ways of making 
Manitoba as competitive as other jurisdic-
tions in attracting and retaining business. 
The group is looking at factors such as skills 
training, a responsive labour force, the 
regulatory environment in the province 
and the cost of doing business.

Providing inPut to rural 
develoPment consultants
 KAP president Dan Mazier had a lengthy 
conversation recently with the consultant 
hired by the provincial government to do 
a rural development review. He stressed 
the issues of rural Manitobans and 
discussed ways in which agriculture fits 
into the development plan.

worKing witH amm
 KAP met during the fall with the 
Association of Manitoba Municipalities to 
discuss action on a number of issues that 
affect both RMs and the agriculture 

resolutions from october’s general council meeting



community — including drainage 
licensing requirements and tile drainage, 
rural economic development and govern-
ment investment in rural infrastructure, 
and resolutions to the upcoming AMM 
annual meeting pertaining to flooding and 
excess moisture.

fall committee meetings
 KAP fall committee meetings have 
taken place, resulting in resolutions and 
plans to move forward on many key 
issues. For more information on a specific 
committee meeting, contact the KAP 
office at 204-697-1140. KAP committees 
are: Livestock; Grains, Oilseeds and 
Pulses; Transportation; Environment and 
Land Use; Workplace and Employment; 
Business Risk Management.

info on water testing 
 KAP’s Environment Committee is 
advising producers that the province offers 
a once-a-year subsidized water-quality 

test for $21.26, and if there is a concern it 
will provide a free re-test. The province 
suggests testing well water once a year, 
when it’s most vulnerable to contamina-
tion — during spring melt or following a 
period of heavy rainfall. Additional testing 
should be done if the well or cistern has 
been affected by flooding, or if there is a 
noticeable change in the water’s taste, 
colour, odour, or clarity. See the Manitoba 
Conservation and Water Stewardship 
website for more information.

meeting witH winniPeg  
city councillor 
 KAP general manager James Battershill 
met twice with Brian Mayes, the 
Winnipeg city councillor for St. Vital and 
chair of the city’s agriculture caucus. 
Discussions centred around ways in 
which Winnipeg can support agriculture 
and the agri-food industry, as well as 
ways in which to preserve farmland that 
is within city limits.

HelPing new and  
sPecialty farmers
 KAP president Dan Mazier and general 
manager James Battershill met with 
representatives of the Manitoba Food 
Processors Association to talk about 
supporting new, beginning, and specialty 
farmers. They discussed how both 
organizations can work together with 
government to encourage new investment 
in the food-processing industry and 
support the Buy Manitoba program.

meeting witH global  
grains grouP
 KAP president Dan Mazier, VP Justin 
Jenner and GM James Battershill met 
with G3 CEO Karl Gerrand recently. 
Discussions included the farmer equity 
program, the role of the trust that’s 
overseeing this program, and long-term 
infrastructure. Mr. Gerrand indicated G3 
will clarify all of these issues in pubic 
statements in the near future.  mfv

Farmers’  Voice / winter 2016   11



12     Farmers’  Voice / WiNTer 2016

atrick Gamache knew when he was still in 
high school that he wanted to farm some day. after 
graduating, he talked it over with his father Guy, who 
had never really pushed Patrick to go into the busi-

ness. But when he realized his son’s passion for agriculture, 
Guy suggested Patrick take the program he himself had taken 
back in the late 1980s. 

that was the agriculture diploma program at the University 
of manitoba.

today, after completing the two-year program this past 
spring, Patrick feels better prepared to realize his life ambition 
some day: owning and managing the family farm near laurier 
in manitoba’s Parkland region.

“For sure the program has helped me achieve quite a few 
skills. it would have taken me a very long time to learn the skills 
i need if i hadn’t gone to school,” says Patrick, 21.

“i think it was one of the best decisions i ever made.”
Jodi lepp feels the same way. currently in the second year 

of the diploma program, Jodi also hopes to work into the man-
agement of the family farm that her father Dan and his 
brother operate near rivers, in western manitoba. she sees 
the program as a springboard for doing so.

YOUNG FARMERS

Diploma program 
graduating young 
farmers with an  
eye for business  
management

P

Jodi Lepp, who is currently enrolled in the diploma program, 
is hoping to work into the management of the family farm — a 
4,000-acre livestock, hay and grain operation near Rivers. 

Patrick Gamache, who 
graduated last spring, has 

returned to the family farm 
where he’s taking on more 

responsibility such as selling 
commodities, purchasing 
inputs and managing the 

crops. The next step,  
he says, will be to take  

over the accounting.  
By Ron FRiesen
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“ever since i was a little girl i always enjoyed working with 
my dad and learning stuff. there’s nothing i found i liked more, 
so i thought i might as well do something i loved to do,” says 
Jodi, 20. “i am very glad i took the program.”

Patrick and Jodi are typical of the thousands of young people 
over the years who have taken the U of m diploma program and 
gone back to the farm with a practical education in how to run a 
farming operation, not just work on it.

“they’re expected to come home with some management 
skills, and generally not to go back as a labourer,” says michele 
rogalsky, director of the U of m’s school of agriculture, which 
offers the program. “Our key is to start building that manage-
ment knowledge through our curriculum, and they continue to 
expand and develop that knowledge during their career.”

For over 100 years, the school has offered this hands-on pro-
gram to prepare students to either manage a farm or work in an 
agricultural business. Founded in 1906 on the banks of the 
assiniboine river near tuxedo, the manitoba agricultural col-
lege, as it was then known, conferred its first agriculture diplo-
mas in 1908 and the first agriculture degrees in 1911. 

it moved to the Fort Garry campus site in 1913, later becoming 
part of the University of manitoba.

initially, the diploma program focused on production and 
manufacturing, with an apparent emphasis on dairy. But 
rogalsky says a major shift toward farm business management 
began in the 1950s, an emphasis which continues to this day. 

students can still take courses in the basics: crop production, 
livestock management and agricultural engineering. however, 
they are also expected to draw on the expertise learned in these 
courses to develop a business plan for a commercial farm.

such a plan is the focus of the management planning project 
course, considered the capstone for the diploma program. the 
course, taken in the second year of the program, is compulsory 
and students must complete it successfully to graduate.

reg Dyck is the lead instructor for this course and works with 
a team of other instructors on developing content and advising 
students. Dyck describes his course as a practicum that takes 
information from other courses and compiles it into a workable 
farm business plan.

at the end of the year, students assemble their presentation 
in a binder and video presentation. then they sit in front of a 
panel of invited representatives from various sectors of the 
agricultural industry and present their plan, much as graduate 
students defend a thesis before their advisors.

students are encouraged to work closely with their families 
when developing farm management plans. these plans can 
often become a launching pad for greater responsibility when 
they return to the farm. Dyck warns there had better not be any 
surprises, such as announcing plans for growing 240 acres of 

MacDon: Bob Elliot 
Source: Manitoba Farmers Voice , 1/2 page, 3.33” x 
5”, CMYK, December 4

Publication

hemp next year when no one in the family has previously 
raised the idea.

he says many diploma students enter the program with 
extensive on-farm experience and a good grasp of basic pro-
duction practices, such as how deep to seed canola and how 
much fertilizer to apply. 

now they need to build on that knowledge by learning to ana-
lyze data and make good business decisions. that includes 
studying such things as farm management, risk analysis, bud-
geting, debt-to-equity ratios and succession planning.

Dyck says students need to realize the importance of sound, 
fact-based decision-making. that’s especially true when it 
comes to financial decisions, because one mistake can cost a 
producer thousands of dollars.

“what i say is, every farmer will make those bad decisions. 
But, no. 1, you’d better learn from them and, number two, you 
can’t dwell on them. You can’t make too many decisions like 
that or your neighbour will beat you out.” »

Ever since I was a little girl I always enjoyed working with my 
dad and learning stuff. There's nothing I found I liked more, so 

I thought I might as well do something I loved to do.”
Jodi Lepp
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equally important is deciding if the 
time is right for a big investment, Dyck 
adds. agriculture has undergone major 
changes since Dyck started farming 
near starbuck in 1973, and budgets 
have increased hugely over that time.

For example, Dyck says today a new 
class 9 combine with tracks and a flex 
header can cost up to $800,000 at full 
retail. is the investment worth it? it’s a 
major decision which must be based on 
sound knowledge and intuition.

“You can train a family member or a 
hired person to run that. But who’s 
going to make the decision whether it’s 
the right or wrong time to buy that 
combine?”

enrolment in the diploma program 
had had its ups and downs after peak-
ing at 280 students in 1983. the num-
ber of graduates dipped in the early 
2000s but has since recovered. this 
year, a total of 170 first and second-
year students are enrolled, nearly dou-
ble the 88 enrollees in 2003. 

enrollment has been stable for the 
last three years, perhaps a reflection of 
an improved agricultural economy. the 
program has an intake quota of 85 new 
students per year and rogalsky has had 
a waiting list for the last three years. 
students who complete their diplomas 
with at least a B average can transfer 
credits toward the degree program.

rogalsky says 70 per cent or more of 
the students will go back to the farm 
after graduating. she says last year 38 
per cent of graduates returned to full-
time farming, while others farmed 
part-time as a family member or 
employee, or else rented land and 
worked it while taking an off-farm job.

rogalsky, who has served as school 
director since 2011, says the increasing 
number of female students is particu-
larly gratifying. this year, 34 per cent of 
first-year diploma students are 
women, a far cry from rogalsky’s own 
1984 graduating class when only five 
were female. 

although they may not actually end 

up farming, more women are taking 
the course to obtain practical knowl-
edge because they could become share-
holders in a family farm some day, says 
rogalsky, who previously farmed with 
her husband’s family near clandeboye.

the diploma program can also be a 
stepping stone toward farm and com-
munity leadership roles. it’s a rare 
commodity group in manitoba that 
does not have a board of directors con-
taining U of m diploma graduates. 

rogalsky says it’s important for 
young farmers to become actively 
involved in helping to shape agricul-
tural policy, and the diploma program 
can be a valuable training ground for 
that.

while many students are geared 
toward large-scale commercial agricul-
ture, they still need to remember the con-
sumer, Dyck stresses. in one of his class-
room presentations, Dyck has a slide 
showing a poster on a wall inside a win-
nipeg restaurant pinpointing the farm of 
origin for every animal on the menu.

many consumers these days demand 
to know where their food comes from. 
they are increasingly sensitive to envi-
ronmental sustainability, animal 
health, humane practices and chemical 
use. students need to be aware of what 
consumers want, says Dyck.

“my point to the students is, this is 
what’s out there. You’d better be ready 
for it.”  MFV

Reg Dyck, a farmer and member of KAP’s Executive, teaches the second-year agricul-
ture diploma course called management planning project. He describes the course as a 
practicum that takes information from other courses and compiles it into a workable farm 
business plan.



Farmers’  Voice / WiNTer 2016     15

Tuesday, January 26, Delta Winnipeg 
10:00 a.m. to 4 p.m. 

Held in conjunction with KAP’s annual meeting

KAP AnnuAl MeeTing
JAnuARY 27 AnD 28 AT THe DelTA WinniPeg

Watch the KAP Alert or the KAP website for an agenda, coming soon.  
For more information, contact Chandra at 204-697-1140, extension 6.

Keystone Agricultural Producers is 
proud to host the Human Resources 
101 Workshop in partnership with the 
Canadian Agricultural Human Resource 
Council (CAHRC).

Held in conjunction with KAP’s annual 
meeting, this workshop will provide an 
overview of HR management, what it 
means for your farm, and the tools to 
help manage your business. 

The agenda will include the following topics:

• Importance of HR management

• Investments

• Building your business HR plan

• Knowing your legal obligations

•  Developing your personal HR policies

•  How to find and keep skilled workers

•  How to train and develop your workers

Every workshop participant will receive:

•  Full year access to CAHRC’s AgriHR 

Toolkit (retail value $99); a personal 

Participant Manual

FRee HuMAn ResouRces  
101 WoRKsHoP 

Registration is free to KAP annual meeting delegates; 
all other participants $75. call chandra Rempel at  

204-697-1140, extension 6
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Producers with a new PickuP on 
their christmas wish list would do well 
to look into kaP’s chrysler dodge fleet 
discount program. it offers conces-
sions ranging from $7,700 on ram 
1500 regular cab half-tons to $14,500 
on 2500 and 3500s, as well as a range of 
deals on family vehicles like cars, 
vans, and suVs.

“a pickup truck is a critical part of 
any farmer’s operation,” said kaP 
general manager James Battershill. 
“Giving our members the opportunity 
to save a few thousand dollars on a 
new ram is our way of acknowledging 
their hard work throughout the year 
and thanking them for being part of 
our organization.”

while the basics of the program are 
standard across the province, there 

are a few things kaP members should 
know and be prepared for. the first is 
to make sure the dealer you plan to 
visit participates in the program. call 
ahead to ask what they have in stock 
and make sure you’re speaking with 
someone knowledgeable about fleet 
discounts, which work differently 
from regular retail sales.

some dealerships will have a 
department that deals specifically 
with fleet. Bert hamerla, fleet and 
lease manager at winnipeg chrysler 
dodge Jeep, explains that many fleet 
sales managers work remotely rather 
than directly at the dealership, and 
often communicate with customers 
initially by email.

“Fleet programs work best when 
you’ve done a bit of homework first, 

since you may not get quite the same 
in-person attention you would at the 
retail level,” he says. “But in my case, 
once you know what model and fea-
tures you’re looking at, i can email you 
a breakdown of your fleet discount and 
final price. if you need to arrange a test 
drive, we can do that as well.”

at dealerships that don’t have a 
dedicated fleet department, sales staff 
are usually trained to deal with fleet 
discounts in addition to retail. if a 
dealer doesn’t have a particular truck 
in stock, they can call around to other 
dealers, or they can design and order a 
truck to a customer’s specifications, as 
long as the customer is able to allow 
time for their vehicle to be built and 
delivered.

“the way i do it, i’ll sit down with 
the customer in front of my com-
puter and see what they want for a 
truck, then i’ll go ahead and build it 
right there with them on our sys-
tem,” says Brian kay, sales manager 
for woodworth dodge in shoal Lake. 
“once you’ve done that, then you can 
figure out your numbers and how 
your discount will affect your final 
price.”

the end price of a vehicle may differ 
from dealer to dealer. some will take 
the concession right off the fleet man-
ufacturers suggested retail price, 
which is generally within a few hun-
dred dollars of the retail MsrP often 
listed on the dealer’s website. 

others may offer their own discount 
in addition to the kaP concession. it 
pays to try a few different dealers and 
to focus on the end price as well as the 
discounts, since some dealers adding 
their own discount may also be start-
ing from a higher base price.

the most important thing to 
remember is that fleet programs are 
separate from retail programs, so the 
discounts that would normally be 
offered to the average customer walk-
ing in off the street won’t be applica-
ble here. 

however, the savings with the kaP 
program should more than make up 
for it. kay gives the example of a 2016 
ram 1500 Quad cab.

MEMBER BENEFITS

KAP/Chrysler partnership  
offers members deals on 
2015-16 models
By Jacquie Nicholson



Dakota Gasification Company produces DakSul 45® ammonium 
sulfate and agricultural anhydrous ammonia.

The Great Plains Synfuels Plant near Beulah, ND, is owned by the region’s electric 
cooperatives. The same lignite coal that has provided reliable electricity for more 
than 30 years is now helping to further strengthen our rural economy by producing 
fertilizers that add value to agriculture, provide jobs, and support a clean environment.

For more information contact: Spencer Wagner 701-557-4422, 
Zach Jacobson 701-557-4409 or toll free at 888-342-3378 or at dgcmkt@bepc.com

1717 EAST INTERSTATE AVENUE
BISMARCK, NORTH DAKOTA 58503
www.dakotagas.com

DakSul45 Ad 1-14.indd   1 1/21/2014   2:17:02 PM
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“right now we’re selling those with 
a $7,500 retail discount and a $1,500 
loyalty,” he says. “and this program is 
offering a fleet of $13,000. You do lose 
the retail and the loyalty — you can’t 
have both — but you’re still up 
$4,000.”

hamerla agrees. “since your retail 
people are paid on commission, they 
may just try to get you to avoid the 
fleet concessions altogether and only 
want to talk about the retail deals. But 
these are very competitive conces-

sions, so that’s probably not the way 
you want to go.” 

if you have a trade, that can some-
times complicate the picture, since 
many dealers will offer less for a trade 
in a fleet setting than in a retail one. 
again, the main takeaway is to shop 
around and compare prices.

while the discounts kaP has been 
promoting over the last few months 
are on 2016 models, concessions on 
2015 vehicles will also continue to 
apply at most dealerships until some-

time in the spring. these include an 
$11,400 discount on 1500 ram quad or 
crew cabs, and $12,500 off ram 2500 or 
3500s. 

to take advantage of the program, 
contact kaP membership co-ordinator 
Jacquie nicholson for your chrysler 
preferred pricing certificate. this doc-
ument contains a full list of fleet dis-
counts as well as the fleet account 
number you’ll need to present to your 
dealer. email jacquie.nicholson@kap.
mb.ca or call 204-697-1140 ext. 1.  MFV

Participating dealers:
Chudd’s Chrysler
Corner Of Prov. Rd. 231  
& Hwy 8, Gimli; (204) 642-8555

Pembina Valley Chrysler  
Dodge Jeep
220 Stephen Street, Morden 
(204) 822-6296

Steinbach Dodge Chrysler
208 Main Street, Steinbach 
(204) 326-4461

Waverley Chrysler Dodge Jeep
1700 Waverley Street, Winnipeg 
(204) 661-5337

Portage Chrysler Dodge Jeep
Highway 1A West,  
Portage la Prairie; (204) 857-3458

Murray Chrysler Dodge Jeep Ram
1500 Richmond Avenue, Brandon 
(204) 727-0531

Gauthier Chrysler Dodge Jeep
1375 Regent Avenue West,  
Winnipeg; (204) 661-8999

Winnipeg Dodge Chrysler  
Jeep Ram
3965 Portage Avenue #90,  
Winnipeg; (204) 774-4444

Selkirk Chrysler
1011 Manitoba Avenue, Selkirk 
(204) 482-5808

Brandon Chrysler Dodge 
Jeep Ram
3250 Victoria Avenue, Brandon 
(204) 728-3396

Woodworth Dodge Chrysler
206 Woodworth Avenue,  
Kenton; (204) 838-2240

419 The Drive, Shoal Lake 
(204) 759-2385



ivestock predation by wildlife 
can cause a producer no shortage of 
sleepless nights, but there is light at 
the end of the tunnel.

a multifaceted, no-kill approach that can 
include hot fencing, guardian dogs, llamas, 
donkeys — even lights and radios — has 
provided some Manitoba farmers with restful 
nights and a safe herd or flock. 

“as soon as you understand predation, and 
your facility and its management, it becomes 
a fairly simple and understandable situation 
to have to deal with,” said fraserwood 
livestock producer adam donohoe.

“there’s no one-size-fits-all thing that 
will resolve a predator issue,” he added. “it 
has to be a combination of a few things.”

but before finding that winning strategy, 
he suffered his fair share of insomnia.

“the first two years i spent going insane,” 
he recalled. “literally going crazy trying to 
figure out how i was going to save my sheep 
from all being eaten up.”

PRODUCTION

Protecting  
livestock from 
Predators

Adam Donohoe covers all bases to protect his sheep, 
including the use of guard dogs and a fox light (right). 
This LED strobe light flashes a pattern that simulates a 
person with a flashlight doing a complete circle around 
the whole unit, and also flashes irregularly to help 
prevent predators from growing accustomed to the light.

By Jill Winzoski
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Producers choosing no-kill options,  
but services of the manitoba Trappers 
association also available

L
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donohoe spent his life rearing 
cattle on his fifth generation family 
farm in petersfield before making 
the leap to sheep five years ago.

within the first month, donohoe 
lost 13 of this flock right off the bat.

“the first thing i had to realize is 
that sheep are an entirely different 
kind of animal, and just how 
vulnerable they were,” he said.

“they were literally just picking 
them off,” he lamented. “when you 
find these fuzzy little creatures half 
eaten, you know how they died, and 
it’s a terrible thing to have to accept 
responsibility for,” he admitted. 
“you’re supposed to be looking after 
them.”

when the rookie sheep producer 
bought his farm, it was already 
equipped with seven-strand high 
tensile wire fencing, which seemed 
promising at first.

“you could keep bison in it, it 
worked so well,” he said.

and then winter came. now 
equipped with thick winter coats, 
the coyotes were able to skim right 
through the fence, rendering the 
barrier impotent.

then donohoe decided to 
purchase a guardian donkey, as they 

are known to detect and aggres-
sively defend against predators. 
while a donkey can kick and bite a 
predator with substantial force, 
donohoe quickly discovered the 
braying mammal had its limita-
tions. 

when he saw a sheep walking 
along the bush line, and a coyote in 
the bush only 10 feet away, it came 
to him: “i realized a donkey can’t 
see through trees.” 

He then installed page wire 
fencing, which did work to keep the 
coyotes out — until they found a 
low-lying area to crawl under. 

“they’re very cunning and there’s 
a reason why they cover every square 
corner of our continent,” donohoe 
explained. “they’re very efficient at 
what they do and they’re very… 
intelligent. they get educated very 
quickly.”

donohoe’s ‘a-ha moment’ arrived 
when he accepted predation on a 
sheep farm is an issue just like any 
other issue in a livestock operation.

“they’re just daily occurrences that 
have to managed appropriately, and 
then everything runs smoothly as 
soon as you’ve got a handle on it,” he 
said. »

Livestock predation in the province is 
on the rise, says Manitoba Beef Produc-
ers’ general manager Melinda German. 

“Definitely we’re hearing of more and 
more producers experiencing predation 
issues, whether it’s calves gone missing, 
calves killed and carcasses found, or 
just the fewer number of cattle coming 
at fall roundup — as well as cows and 
calves getting slashes and bite marks,” 
said German.

She also heads up a multi-stakeholder 
Livestock Predation Protection Working 
Group, which was formed in 2013 to 
tackle the issue and develop long-term 
prevention strategies. 

Coyotes are responsible for 75 per cent 
of predator damage claims in Manitoba.  
Wolves make up another 20 per cent, 
while black bears, cougars and foxes 
account for the rest.  

Livestock predator damage claims can 
be submitted for attacks by these ani-
mals through the Manitoba Agriculture 
Services Corporation’s compensation 
program, said German.

Craig Thomson, vice-president of 
MASC’s insurance operations says the 
program will compensate farmers for 
90 per cent of the animal’s current 
market value, so long as a carcass can 
be provided for evidence.

“As soon as farmers find evidence of an 
attack, they need to preserve it,” he said.

But this may prove challenging, as 
sometimes a carcass isn’t found until 
days later, making it all the more urgent 
for producers to register the claim as 
soon as possible.

“We make predator claims a priority 
for our adjusters because of the time 
crunch in observing the evidence, as 
you can imagine,” said Thomson. “The 
signs at the attack site and the carcass 
can disappear pretty quick.”

He noted that although he hears 
predation is on the rise, the number of 
claims to the compensation program 
has remained stable — about 1,800 to 
2,100 per year, with the largest number 
in 2011. This could mean that many 
producers may not be aware of the 
program.

For more information, visit the MASC 
website and scroll down to “other 
programs.” 

Predation compensation

Lorne Rossnagel has had 
huge success in protect-
ing his cattle with great 
Pyrenees guard dogs. He 
also sets aside 200 acres 
as a wildlife reserve, and 
finds the coyotes prefer to 
hunt in the reserve instead 
of confronting the dogs.
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Following this revelation, Donohoe 
found two great Pyrenees/Maremma 
cross sheepdogs. For $150 apiece, he 
considers them an indispensable bargain.

“It’s indescribable when you see them 
working together and doing their job. It’s 
a wonderful thing,” said Donohoe. “I 
couldn’t do it without them.”

Donohoe recommends purchasing 
dogs from an established sheep farm, 
bred from working parents that were also 
barn-born and raised around sheep.

Even though the dogs do a bang up job 
of protecting his flock, Donohoe also 
keeps a radio on full-volume at the back 
of the barn, 24 hours a day, seven days a 
week, and changes the station on a 
weekly basis.

At night he also uses fox lights, an 
Australian invention that uses LED 
strobe lighting and emits variable 
streams of light visible to predators. 
Weighing only a few pounds, they’re 
portable, can be hung anywhere, and can 
last for about four months on a single 
six-volt battery.

“It’s probably the most clever thing 
ever invented that’s related to live-
stock,” he said.

But the key, according to Donohoe, is 
changing up his strategy on a regular 
basis.

“I don’t want the predators to ever 
become accustomed to anything,” 
Donohoe explained. “I always want 
them to have to be thinking. If I keep 
changing things up they’re never going 
to be comfortable. They’re going to err 
on the side of caution and maybe come 
back another day.”

Unlike in his cattle rearing days, 
Donohoe now steers clear of using kill 
options like trapping and hunting to 
control predators, reasoning if he takes 
out a pack of wolves or coyotes, another 
pack or other types of predators would 
move in — inviting a whole new set of 
problems.

GUARD DOGS "AMAZING" 
Lorne Rossnagel, a grain and cattle 
farmer near Plumas, also takes the 
no-kill approach to predator control, 
relying on dogs as well as a 200-acre 
reserve that he has set aside to attract 

wildlife. The predators prefer to go after 
the wildlife instead of the cattle that are 
dog-protected.

“We’ve just always placed an impor-
tance and value on wildlife conservation, 
trying to work more with nature than 
against it,” Rossnagel explained.

Situated between Riding Mountain 
National Park and Lake Manitoba, his 
farm contends with a significant amount 
of wildlife. A few years ago, Rossnagel 
started having issues with coyotes, and 
is now seeing an increase in bears.

He realized he was going to have to do 
something about it, because he was 
losing anywhere between two to eight 
calves every spring.

“(Coyotes) will wait until a cow is 
laying down having a newborn calf and 
then they will sneak in and chew away on 
the calf while the calf is being born, or on 
calves that are just basically out of the 
cow,” said Rossnagel.

After researching his options, 
Rossnagel decided to purchase great 
Pyrenees guardian dogs, which he 
believes are the most effective.

The dogs sleep during the day, and 
patrol at night, said Rossnagel. They herd 
1,000 cattle in summer and almost 600 in 
wintertime, three miles north and then 
back again. If Rossnagel hears one of his 
cows bawling after a calf strays into the 
willows, he now rests assured that the 
dogs will be a short distance away 
watching over that calf.

“They’re pretty amazing,” he said. 
“After you bond them with the cattle, 
there’s really no further training 
required. Their whole purpose in life is to 
protect the herd that they’re bonded 

with. I firmly believe if there was a pack 
of wolves or coyotes that came in, they 
would fight to the death before they 
would let anything happen to the cattle.” 

Rossnagel says the dogs are very 
clever, with the larger male dog present-
ing himself as a decoy to the predator, 
and the female circling around from 
behind to make the attack.

And come winter, he says the dogs 
handle the freezing temperatures better 
than the cattle do.

“They have a tremendous hair coat, so 
it doesn’t seem to matter whether it’s 
+30 or -30,” he said. 

Beyond that, he added, the dogs never 
leave the herd and therefore require no 
special housing — only food.

Anola sheep farmers Marilyn and 
Herman Bouw also use great Pyrenees-
Maremma cross dogs to protect their 
flock of 800 sheep, and as a result 
haven’t suffered any losses since they 
started their operation five years ago.

“The dogs eat us out of house and 
home,” said Marilyn. “We buy dog food 
by the pallet.”

But the dogs, which they bought as 
pups, seem to be worth the expense of 
about $50 per month apiece in food. 

“That was certainly the way to go,” 
said Herman. “I’ll tell you, I lost a fair 
amount of sleep for the first couple of 
months thinking the dogs don’t know 
what they’re doing, but they do an 
excellent job.”

They also use hot wire fencing, and 
have purchased a couple of llamas. 

“I think God had fun making them 
because they’re a magnificent animal to 
look at, and the other bonus is they eat 

Herman Bouw's llamas have not yet proven themselves, but his guard dogs perform very well.
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If a predator has made a kill, or if a producer is concerned 
about a growing number of predators, the help of the Mani-
toba Trappers Association can be enlisted to eliminate the 
predators — including coyotes, wolves and foxes. 

Bears are not included, nor are cougars which are an endan-
gered species and cannot be killed.

The Trappers Association delivers this Problem Predator 
Management Program with funding from Manitoba Conser-
vation and Water Stewardship.

If a predator kills
Once a predation claim is made with MASC, the producer 
can have the predator(s) eliminated by contacting the Trap-
pers Association and providing the MASC claim number that 
has been issued. The association will asign a trapper to deal 
with the problem, using humane trapping techniques or ‘call 
and shoot’ methods. 

Cherry White of the association said only one claim is nec-
essary to establish eligibility for this assistance, at no cost to 
the producer. 

For more information, visit the Manitoba Conservation and 
Water Stewardship website> Wildlife Branch> Human-Wild-
life Conflict> Problem Predator Management Program.

If there are concerns about predators 
“If someone feels they have too many coyotes in the area 
and they are threatening local livestock, they [the producer] 
can contact their district Manitoba Conservation and Water 
Stewardship office,” White said. “A conservation officer is 
then authorized to issue a district occurrence report, if war-
ranted.”

This report allows the producer to access a trapper’s as-
sistance, also through the Problem Predation Management 
Program, at no cost. While the program runs all year round, 
most trappers prefer to work during winter trapping season 
when the fur has value. As well, winter trapping is also more 
conducive to successful removal of the problem predators. 

For more information visit the Manitoba Trappers Association 
website>Problem Predator Program.

Why use experienced trappers?
White says if producers lack trapping expertise, they should 
use the services of experienced trappers. Otherwise, missed 
shots and poorly set traps can make animals gun shy and 
trap shy.

“Predators are highly adaptable animals that are very quick to 
learn danger; inadequate attempts at wildlife control makes 
it much harder for anybody down the road to have any 
reasonable chance of success for controlling these problem 
animals,” said White.

the same thing as sheep so they don’t cost anything,” he 
explained.

Guardian llamas are effective in warding off and even killing a 
single predator, but not as effective against a pack, said Herman. 
a llama will become very alert, call out in alarm, may chase and 
attack the predator by pawing or kicking it — although he has 
yet to see his llamas in action.  MFV

Using professional trappers  
to eliminate predators
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Among the issues thAt KAP And the CAnAdiAn Federa-
tion of Agriculture will be asking the new government to address 
is the labour shortage in agriculture — which has been made 
worse by the recent change to the temporary Foreign Worker 
Program (tFWP).

the tFWP allows Canadian employers to hire foreign work-
ers to fill jobs that are not being filled by Canadians. many 
farmers rely on the tFWP, through its special agriculture 
stream component, because there is a small or non-existent 
pool of local workers in rural areas. As any producer can attest, 
the farther they are away from a major centre, the harder it is 
for them to find workers. 

Another reason for the difficulty in finding local employees is 
that many would-be local workers do not like the seasonal 
nature of working in agriculture.

the detrimental revision to the tFWP came into effect April 
1. it stipulates that foreign workers, including those in the 
agriculture stream, must return home after working in Canada 
for a total of four years, and must remain there for four years 
before coming back. 

this is referred to as the four-in/four-out rule, a requirement 
that has resulted in a drastic loss of foreign workers since its 
inception date. it has turned an existing labour shortage in the 
agriculture industry into a near-crisis that is not only affecting 
producers, but also value-added industries.

A beekeeper i know was without three out of four foreign 
workers at the beginning of the season, and was forced to work 
extra long hours at a frenzied pace — something that is neither 

safe nor sustainable. And i’m sure that many other producers 
were also in the same boat. 

the four-in/four-out regulatory change does not take into 
consideration the unique challenges of employing people on 
farms. there is often a prolonged training period that can last 
multiple years, meaning that just as some workers reach full 
productivity, they will be required to return home. this, no 
doubt, will result in huge costs for producers.  

in addition, as these highly-trained workers leave, a huge 
skills gap is being created. there is significant risk that the skills 
of these specialized workers, which Canadian farmers have 
invested in, will be used by Canada’s trade competitors.

As well, according to research by the Canadian Agricultural 
human Resources Council (CAhRC), it costs $12,000 to bring 
one foreign worker into the country — and now this cost must 
be borne more frequently as new workers come in to replace 
those that can no longer stay here.

Compounding the loss of workers and the expense is a change to 
the Labour market impact Assessment, a process that requires an 
employer to prove, prior to hiring a foreign worker, that a Canadian 
worker cannot be found for the job. Producers are willing to do this, 
but the process is time-consuming and the change now requires 
them to go through the process every year instead of every two 
years, something that is extremely frustrating for them.

in the meat-packing industry, where attracting labour is also 
a huge problem, they are short 1,000 workers — and the four-
in/four-out rule is made worse by a cap on the number of tem-
porary foreign workers that can be employed. 

New hope that the TFWP and our  
ag labour shortage will be fixed 
By DaN Mazier

LABOUR

Allowing temporary for-
eign workers – such as 
those in the beekeeping 
industry – to become 
citizens, and live and 
work in rural Canada 
may not only be the an-
swer to the agricultural 
labour shortage, but 
also part of the solution 
to rural depopulation.

PHOTO: GeNeSiS STUDiO
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Freedom

We are delighted to bring you this new and exciting 
offer from Rogers. All eligible members of KAP can 
now get a Share Everything Plan at a discounted rate.1

Flexibility

With a Share Everything Plan, you’ll enjoy:

• Shared data between family 
members or across multiple devices

• Unlimited talk and text within 
Canada

• Tech support directly from Rogers

• Choose the Share Everything Plan 
that’s right for you and receive  
your corporate discount on the 
primary line1

• Manage your account with easy 
access to MyRogerstm from any 
device

And more

• ROAM LIKE HOMEtm when roaming in the U.S. for just $5/day  and in over 
35 countries in Europe for $10/day when roaming in an eligible country

• A FREE 2014-2015 and 2015-2016 Season’s Pass subscription to Rogers 
NHL GameCentre Livetm

Signing up is easy

This offer is only available through Nickel Communications. 
For more information on this discount program, contact Jody Manness

Toll Free 1-866-265-6119 | Email jody@nickelcom.ca

To order go to www.nickelcom.ca/activate

• Unlimited Canada Wide Calling

• Unlimited Text/Picture/Video Messaging

• Call Display

• Voicemail

• 2500 Call Forwarding Minutes

• Call Waiting

• Group Calling

• 2GB Data*

$60 per month LESS YOUR DISCOUNT

*Want more data?

Upgrade to 6GB or 10GB Data and receive 
a 20% discount.

All available Rogers handsets are eligible 
for this plan.

Share Everything Midwest

Sign up today and get

20%
OFF

your Share Everything Plan

Get the freedom and flexibility of 
a Share Everythingtm Plan now at a 
discounted rate for KAP Members1

Your first invoice will include a Connection Fee 
of $20 per line to activate your service on our 
network. Where applicable, additional airtime, 
data, long distance, roaming, options and taxes 
are extra and billed monthly. 1. The discount is 
a pre-tax discount off of the Monthly Services 
Fee (MSF) for the primary Individually Paid Line. 
Rogers reserves the right to request proof of 
membership and/or employment. For additional 
details, see Rogers Service Agreement. 
™Trademarks of Rogers Communications Inc. or 
an affiliate, used under license. © 2015

this year the cap is 20 per cent of employees and next year it’s 
10 per cent — and that means plants with employee shortages 
are forced to reduce production, cutting back on the number of 
cattle and hogs they buy from farmers.

theoretically, temporary foreign workers can apply for citizen-
ship under individual provinces’ nominee programs. however, 
both the federal and provincial governments have only consid-
ered high-skilled workers for immigration — something that 
excludes general farm workers, who are classified as low-skilled. 

it should be noted, however, that it takes considerable skill to 
run a half-million-dollar combine or supervise a 4,000-hive 
beekeeping operation.

i’m hoping the new government will take into consideration 
all of these issues. Allowing temporary foreign workers to 
become citizens, and live and work in rural Canada may not only 
be the answer to the agricultural labour shortage, but also part of 
the solution to rural depopulation.

CAhRC has worked with stakeholders from the industry to 
produce the Canadian Agriculture and Agri-Food Workforce 
Action Plan that stresses improving the domestic labour supply 
and creating better access to foreign workers. it also calls for 
improving workers’ training and knowledge. 

the plan offers short-term solutions to our labour shortage, 
including addressing the four-in/four-out rule and other con-

cerns about the tFWP’s agriculture stream, as well as medium 
and long-term solutions. 

it notes that our industry makes extensive efforts to employ 
Canadians, but when Canadians are not available, “dedicated 
pathways are needed to hire workers from abroad, with viable 
pathways to permanent residency for successful workers.”

it’s my my hope the new government is on side with plan, and 
we will be asking it to adopt the recommendations as it develops 
its policies. this will help fix our labour shortage, allow us to 
remain competitive on the world market, and take full advan-
tage of trade deals.  MFV

As these highly-trained workers 
leave, a huge skills gap is being 
created. There is significant 
risk that the skills of these 
specialized workers, which 
Canadian farmers have invested 
in, will be used by Canada’s 
trade competitors.
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There’s noT a farmer in The 
province — or on the planet — who at 
one time or another hasn’t taken issue 
with a government policy or an indus-
try practice. Whether it’s grain trans-
portation, farm property taxes, or 
business risk management programs, 
every producer has something they’d 
like changed or improved to make it 
easier to earn a secure living.

Policy and lobby groups exist to give 
voice to the concerns of broad bases of 
people with similar goals, and KaP is 
the group that does this work on 
behalf of all of manitoba’s farmers.

“We represent over 6,000 farm 
families from all across the province 
and all across the ag sector,” says KaP 
president Dan mazier, who farms near 
Justice. “We know that organizing 
diverse groups of producers to work 
for our common interests gives us a 
voice we wouldn’t otherwise have.”

simon ellis, who became involved 
in KaP three years ago, couldn’t agree 
more. 

“KaP’s strength is in numbers,” 
says the Wawanesa-area producer. 
“an individual on their own couldn’t 
just walk into a government office 

and have their issue heard. They 
wouldn’t have a leg to stand on. But 
when KaP raises that same issue on 
behalf of thousands of members from 
all over the province, it makes a dif-
ference.”

KaP has been manitoba’s farm pol-
icy organization, representing all 
farming sectors, since 1984 — so most 
farmers are familiar with its work. 
What is less commonly known, 
though, is how KaP is organized, how 
its decisions are made, and what 
exactly it means to be a grassroots, 
member-directed organization.   

DID YOU KNOW?

Strength in numberS: 
how KAP works for manitoba farmers
by JAcquie nicholSon

Any member can be 
elected to their district 
board. Board meetings 
are held to discuss policy 
and elect delegates to 
attend three annual 
general council meetings 
and the AGM.

DISTRICT BOARDS

District and commodity group 
delegates meet to vote on resolutions, 
which become policy. Annual meeting 
delegates also elect officials each year: 
a president and two vice-presidents. 

GENERAL COUNCIL & AGM

KAP members with special 
expertise do research and make 
recommendations at regular 
policy committee meetings.

Through lobbying, public 
education, and partnering 
with stakeholders, KAP’s 
elected officals carry out 
the will of its members.

POLICY COMMITEES

One rep from each district and 
four from commodity group 
members, along with the 
president and vice-presidents, 
provide direction on how to 
put KAP policy into action. 

EXECUTIVE

ACTION

Any member can raise policy 
issues at any time by bringing 
them to their district board.

POLICY ISSUES

 FOR KEYSTONE AGRICULTURAL PRODUCERS

HOW MANITOBA FARMERS 
ESTABLISH POLICY DIRECTION

KAP members are 
organized into 12 
districts. Commodity 
groups can also 
become members.

MEMBERS

hoW mAnitobA FArmerS eStAbliSh  
KAP’S Policy Direction
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Where it All beginS:  
KAP’S 12 DiStrictS
KaP divides manitoba into 12 geograph-
ical sections, each represented by a dis-
trict board. Districts are the foundation 
of KaP’s grassroots structure, bringing 
the ideas of their members to policy 
meetings. any KaP member can run for 
a position on their district board, and 
boards vary in size according to interest 
from members in the region. 

“our bylaws are quite flexible and 
were designed to encourage participa-
tion from as many people as possible,” 
says reg Dyck, who farms in starbuck 
and sits on the District 3 board. “since 
the boards accommodate up to 20 
members, generally there is room for 
everyone who wants to join the board to 
do so.” 

each district selects its board annu-
ally at meetings held in november. The 
board then meets throughout the year 
to draft and vote on resolutions based on 
their own concerns and ideas and those 
of their friends and neighbours. 

KaP members who don’t sit on their 
district board but who still want to raise 
issues for the organization to address 
have a number of options: they can call a 
board member with a suggestion, attend 
a district meeting to discuss an issue, or 
even submit a formal resolution for the 
board’s consideration. 

each board’s mandate is to listen to 
its members and represent them as fully 
and fairly as possible in the wider KaP 
organization.

“each district having its own meet-
ings and bringing forward ideas from 

that is extremely valuable in policy-
making,” says ellis. “You get so many 
different perspectives and details spe-
cific to each region, and you also gain a 
lot more political credibility that way.”

KaP also includes producer associa-
tions and commodity groups, who draft 
their own resolutions with the input of 
their membership. These include live-
stock and supply-managed groups as 
well as grains and oilseeds, specialty 
crops, and vegetables, which guarantees 
a range of voices from all over the ag 
sector.

hoW Policy tAKeS ShAPe
each of KaP’s district boards and com-
modity groups send delegates to the 
organization’s policy-making meet-
ings, which include three general coun-
cil meetings each year in addition to an 
annual meeting.

“When KaP was formed, they wanted 

to hold themselves to a high standard in 
terms of being democratic and member-
directed,” says Dyck. “KaP’s founders 
decided that simply having one policy 
meeting a year at the aGm wasn’t  
enough to be the grassroots structure 
they were looking for. so general council 
meetings were also planned.”

at these meetings, resolutions that 
have passed the district level are debated 
and voted on by all delegates. Those res-
olutions that receive majority support 
become KaP policy. 

tAKing Action
once members’ resolutions become part 
of organizational policy, the next step is 
to put that policy into action. Lobbying 
includes a wide range of tactics: meetings 
with government, written submissions 
and reports, liaising with other prairie 
farm groups, and raising the profile of a 
particular issue in the media.  »

To produce Canada Grade A coverage and claims service.
From acreages to hobby farms and full-scale agri-food businesses, 
Canadian farm families look to Portage Mutual for the best in agricultural 
property insurance. Ask your broker about the Agricultural Pro from 
Portage Mutual.

R e s i d e n t i a l ,  C o m m e r c i a l ,  A u t o m o b i l e ,  &  F a r m www.portagemutual.com

125 years. 15,000 farms. One promise.

Simon Ellis: “An individual on their own couldn't just walk into a government office and 
have their issue heard. They wouldn't have a leg to stand on. But when KAP raises that same 
issue on behalf of thousands of members from all over the province, it makes a difference.”
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acting on resolutions is a team effort. 
Policy committees made up of KaP 
members meet to research everything 
from transportation to taxation, and 
determine the best way to proceed with 
resolutions. 

KaP staff provide support in commu-
nications, policy analysis, and advocacy. 
The KaP executive — which includes one 
representative from each district and 
four from commodity groups — also 
plays a role, particularly in responding to 
policy issues as they arise.

“Because government and industry 
know that our policy is set by our mem-
bers and is representative of manitoba 
farmers’ priorities, they often reach out 
to us for input,” says KaP president Dan 
mazier.    

The president of KaP is the spokesper-
son of the organization, representing its 
members to elected officials, industry 
stakeholders, the media, and the general 
public.

“a big part of that, and a challenging 
part of that, is to make policy and gov-
ernment relations ‘real’ to people,” says 
former KaP president Doug Chorney, 
who farms at east selkirk. “People find it 
difficult and abstract, and i would often 
help them make the connection by relat-
ing situations to my own farm. even 
when you’re talking to people in govern-
ment, their own policies can be abstract 
to them until they see how it affects real 
people.”

A voice For FArmerS
as abstract as farm policy may seem to 
some, KaP’s work has yielded very real 
results for farmers in manitoba. its per-
sistent lobbying of the provincial gov-
ernment on the issue of farm property 
taxes resulted in the creation of an 80 per 
cent rebate, returning millions of dollars 
to producers each year. 

KaP has also devoted considerable 
time and attention to addressing grain 
transportation issues. it played a signifi-
cant part in the effort to hold Canadian 
railways accountable for failing to move 
adequate volumes for farmers in 2013, 
resulting in the fair rail for Grain farm-
ers act the following year. 

Perhaps the most significant outcome 

of this pressure has been a comprehen-
sive review of the Canada Transporta-
tion act, which KaP has been a part of.    

other less glamorous but still impor-
tant accomplishments have included 
flexibility on spring and fall nutrient 
application deadlines, and expansion of 
the list of eligible BmPs under the envi-
ronmental farm Plan.

Chuck fossay, a starbuck-area pro-
ducer who has been involved with KaP 
since the early ’90s, recalls one of his 
first experiences seeing organizational 
policy produce real change.

“Crop insurance at that time guaran-
teed you a 3 CW grade on your wheat if 
you had a claim,” fossay says. “one of 
our members who worked at the Uni-
versity of manitoba brought up that the 
average grade for red spring wheat over 
the last 10 or 12 years was actually 
higher: a number 2 CW 13.5 protein. We 
passed a resolution at general council to 
talk to crop insurance and ask for a 
change in guaranteed grade.

“When we met with crop insurance, 
they were very open to our discussion. 
They looked at our data and they agreed 
with us, assuming that we were willing 
to pay slightly higher premiums. We 
returned to our membership at the next 
general council and asked them if they 
felt it was worth the trade-off. They did, 
and within a year and a half of the origi-
nal resolution we had higher coverage 
levels.”

KaP’s history includes many such 
stories. ideas that begin as coffee-
shop conversations between neigh-
bours make their way to policy meet-
ings and further to sit-downs with 
government ministers. The organiza-
tion is designed to make it as easy as 
possible for farmers to participate in 
making decisions about the future of 
their industry. They are, after all, the 
experts on it. 

“The government is always working 
on regulations and things affecting 
farmers, and they — and the media — 
are always looking for someone to talk 
to about it,” says Dyck. “if you aren’t 
in the conversation in some way, 
somebody will make those decisions 
on your behalf and you probably won’t 
like what they decide. 

“our members have different opin-
ions and perspectives on the issues, 
and KaP obviously can’t be all things to 
all people. But we deal with so many 
different issues that we can always 
benefit someone in some way. i’d 
advise all manitoba farmers to take the 
time to learn about the work we're 
doing, and i think you’ll find there’s a 
benefit to all farmers.” 

More information about KAP’s work — 
and how KAP works — is available in the 
member handbook, online www.kap.
mb.ca/PDF/KAP-member-handbook-
final.pdf, or by calling 204-697-1140 to 
have a copy mailed out.  mFv

The KAP yearly membership is only $210 (including GST). Many members look 
at their much-larger school tax rebate, and compare it to the yearly member-
ship fee. That alone is enough to make it worthwhile, they say — not to men-
tion all the other KAP achievements on their behalf.

The KAP membership also comes with a long list of benefits – from a cost-
saving smartphone plan to reductions up to $14,500 on a Dodge Ram. 

There are also low-cost health and property insurance plans – including a  
private health services plan that allows producers to use the farm business 
to reimburse themselves and their employees tax-free for eligible medical 
expenses, then deduct the reimbursement from business income when filing 
income tax.

Producers who pre-pay their yearly membership will receive immediate ac-
cess to all benefits, as opposed to waiting until deductions on grain sales 
reach $210. Call Jacquie Nicholson, KAP’s membership co-ordinator, for more 
details — 204-697-1140 (ext 1).

KAP membership – it’s worth it
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EvEry farmEr knows that farm 
work can be dangerous. Use of heavy 
machinery, work with livestock, remote 
work locations, fatigue and other risk 
factors have made agriculture the most 
dangerous occupation in manitoba. 
according to safE work manitoba, 
between 2009 and 2014 there were 30 
farm fatalities, higher than any other 
industry in manitoba.

In spite of these risks, it can be diffi-
cult to know where to go for information 
and support to help make farm opera-
tions safer. 

for non-farming industries, there are 
currently six associations in manitoba 
that deliver customized safety programs. 
these programs work, and part of their 
success is because they are owned by the 
industry itself. 

now, kaP has been working with safE 
work manitoba to lay the groundwork to 
develop a similar program for the agri-
culture industry.  

Why do We need one?
on average since 2010, every year 
almost eight of every 100 farm workers 
in manitoba experienced a work-related 
injury. and these are just the ones the 
wCB knows about.  

although the greatest cost of injuries 
on the farm is the pain and suffering of 
the people hurt and their families, the 
financial cost is far from trivial. Cana-
dian agricultural Injury reporting offers 
the following data on the financial 
impact to a farm operation: workplace 
fatality — $275,000; permanent dis-
ability — $143,000; hospitalization — 
$10,000; non-hospitalized injury — 
$700.

Lost skills and productivity as a result 
of workplace injury is a significant waste 
of valuable resources. as many farmers 
embrace modern technologies to 
increase productivity, so too must they 

modernize their approach to safety and 
the well-being of their workers, to posi-
tion themselves as rural workplaces of 
choice.  

the workplace safety and health act 
describes what producers must do to 
protect their workers, and enforcement 
is increasing in agriculture. however,  
many producers don’t currently have 
the information or training to ensure 
their operation is compliant with safety 
and health regulations, and find them-
selves unprepared for a visit by a work-
place safety and health officer.  

an active on-farm safety system can 
reduce the risk of injuries and illness, 
and help farms comply with safety and 
health laws — and the proposed indus-
try-based safety program would provide 
the information for producers to create 
such a system.

the program would provide relevant 
safety and health information targeted 
to the specific work environments in 
agriculture — a one-stop-shop for 
access to safety information, tools, 
training and consultation.

hoW Would it Work?
kaP would be responsible for running 
the program, including putting a pro-
ducer safety council in place to set focus 
and priorities. 

the program would be funded by a 
levy administered by the wCB, similar 
to a check-off — estimated at between 
six and 10 per cent of wCB assessment 
premiums. In return, producers that 

have paid the levy will have access to 
the resources, training and services at 
no or low cost. 

Because many producers in manitoba 
do not currently pay wCB premiums, 
discussions are ongoing regarding ways 
to make services available to these 
farms, while ensuring there is no cross-
subsidization by those that do pay. at 
minimum, services would be available 
to these producers on a fee-for-service 
or paid membership basis. 

all funds collected through the levy 
and user fees would be provided directly 
back to the safety program.

What next?
at this stage, the safety program is only 
a proposal. Before it can be established, 
support is needed from the majority of 
the industry (farm operations that rep-
resent at least 50 per cent of payroll in 
the sector).  

kaP and safE work manitoba have 
been discussing this proposal with the 
manitoba commodity associations to 
gain producers’ informed support — 
and many producers have received 
information though commodity events 
and newsletters. 

those who do not have information, or 
who want more, can contact yvonne 
morrison with mnP, the consultant who 
is working to bring stakeholders 
together. she can be reached at 204-336-
6108, or yvonne.morrison@mnp.ca.

ongoing stakeholder consultations 
will continue over the winter.  MFV

SAFETY

let’s talk about an industry-led  
safety program 
CourteSy oF MnP

A one-stop-shop 
for access to safety 
information,  
tools, training  
and consultation
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In 2011 the raIn In ManItoba just 
wouldn’t quit. It washed away what had 
already been seeded and then rained 
some more to prevent reseeding. We 
were told that this was a one in 300 year 
excess moisture event. then in 2014, it 
rained and rained again. 

each of those years farmers lost bil-
lions of dollars.

this year, in alberta it refused to rain 
when it was supposed to — resulting in 
areas of the drought-stricken province 
receiving less than an inch of rain 
between june and august. 

When I visited there in september, I 
was expecting thin fields and wilted 
pastures. however, the drive between 
Calgary and enchant, home to Lynn 
jacobson, president of our sister orga-
nization the alberta Federation of 
agriculture, was very surprising. 

Despite the lack of rain, crops that 
were waiting to be harvested looked 
good and the forages were lush and 
green. alberta agriculture reports that 
overall yields were down 10 to 20 per 
cent across southern alberta, but irri-
gated fields yielded substantially 
higher than the area average.

and these were irrigated farms I was 
looking at. In fact, this was the main 
reason I was there — to see how farm-
ers using irrigation managed the 
drought effectively.

Lynn’s 1,400-acre grain, oilseed and 
forage seed farm is entirely under irri-
gation, as are the majority of his neigh-
bours. he remarked to me that some of 
his neighbours had even been pleased 
with the lack of rainfall because it 
allowed them to control exactly how 
much moisture and when the crop 
received it. 

Lynn himself wasn’t quite that 
enthusiastic since he had just received 
his hydro bill for the quarter. Irrigation 

may have helped him grow a decent 
crop, but it certainly comes at a cost — 
a $1,000 per-acre upfront investment, 
plus an annual cost of $33 per acre in 
electricity and $17 per acre for water 
rights.

that’s the problem discussing irriga-
tion in Manitoba. Water management 
infrastructure investments can make 
your farm more resilient to environ-
mental perils, but only when it makes 
financial sense to make those invest-
ments. right now for Manitoba it is 
rare that, outside of high value row 
crops and horticulture, making that 
significant investment in irrigation 
will pencil out over a reasonable period 
of time. 

the same was being said of tile 
drainage years ago. but now, the num-
ber of farmers installing tile drainage 
systems has risen sharply as the cur-
rent wet cycle has made managing 
water a top priority for the financial 
viability of their farms. 

Climate scientists are telling us that 
we should be preparing for volatile 

growing conditions, and that both 
drought and excess moisture are going 
to become more prevalent — and that 
we need to be prepared.

so what’s a farmer to do? Invest in 
irrigation with no guarantee they won’t 
have a $250,000 pivot sitting in a 
flooded field for eight of the next 10 
years? that could bankrupt a farmer 
who is otherwise making perfect man-
agement decisions. 

this is why there’s an argument to be 
made that there should be public sup-
port for farmers to make these infra-
structure investments, so the industry 
can be made more resilient. 

Irrigation equipment, tile drainage 
and other water management infra-
structure can help boost yields even in 
normal production years. When we 
have a disaster, like the rains of 2011 
and 2014 or the inevitable drought that 
we are bound to see, it will help ensure 
more farmers get a crop off and reduce 
the need for other support programs. 

In addition to helping farmers effec-
tively manage production risk, govern-
ment support for investment in water 
management infrastructure can also 
help the Government of Canada meet 
food security goals at home and abroad. 

according to the un Food and agri-
culture organization, in least devel-
oped countries families that make up 
the urban poor spend upwards of 80 per 
cent of their income on food. any wide-
spread crop failures in Western Canada 
are going to put upward pressure on 
world food prices, affecting the world’s 
poorest families the most. 

the Government of Canada has made 
a commitment to invest in infrastruc-
ture to grow the Canadian economy. I 
see no better place than agricultural 
water management infrastructure for 
those investment dollars.  MFV

GM’S MESSAGE

Weather variability means more 
drought and flooding
Public investment in water management infrastructure will help  
producers manage risk, make our industry more resilient

BY JAMES BATTERSHILL, KAP GENERAL MANAGER

Lynn Jacobson, president of the Alberta 
Federation of Agriculture, irrigates his 
entire 1,400 acres north of Lethbridge. It 
takes a $1,000 per-acre upfront invest-
ment, plus an annual cost of $33 per acre 
in electricity and $17 per acre for water 
rights.



Canad Inns - Preferred rates at all locations 
starting at $88/night on Sundays.  
1-866-527-0123, ext 5.

Travelling this winter?
Enjoy these savings for KAP members!
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Choice Hotels - Enjoy savings of 15% off of the 
best available public rate at over 6,300 Choice 
Hotel locations worldwide.
To book - use client ID 00234940 and visit  
www.choicehotels.ca or call 1-800-4CHOICE.

Delta Winnipeg - close access to MTS Centre and Convention 
Centre. Preferred rates starting at $129/night on weekends. Call 
1-888-311-4990 to book.

Local Hospitality/HUB International Hotel 
Savings - compares worldwide hotel offers. KAP 
Members can access over 100,000 hotel properties 
from around the world. Visit 
www.kap.mb.ca/local-hospitality-hotel-deals.cfm 
or call 1-800-892-2136 (code: strata).

Enterprise Rent-A-Car provides KAP members preferred rates at all locations in North America and Europe, including free 
pick-up and drop-off service. Visit www.enterpriserentacar.ca and use Customer Number NAC6014 and PIN “str”.

National Car Rental offers Free Emerald Club loyalty membership to all KAP members. Book online at www.nationalcar.ca or 
call 1-800-227-7368 and use Contract ID 3715230.

KAP Core Health Plan provides 100% out-of-province/country medical emergency travel insurance for 30 days per trip. Coverage is guaranteed issue so 
medical approval is not required. The program also includes 100% coverage for in-province ambulance and semi-private hospital accommodation, as well as 
access to Best Doctors. Annual rates are:

Age  Single  Couple  Family 
Under 50  $141.58  $247.84  $295.91
50-59  $149.17  $261.76  $312.36
60-69  $155.50  $274.41  $330.07
Call 1-866-527-0123 ext 1 or email kapbenefits@stratabenefits.ca.
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PURCHASE TWO 2016 SEASON TICKETS IN ANY P1-P5 SECTION AND RECEIVE 
A 2016 SEASON PARKING PASS AT 50% OFF! ($105 VALUE)

USE PROMO CODE:  2KAP2016

OR

PURCHASE FOUR 2016 SEASON TICKETS IN ANY P1-P5 SECTION AND RECEIVE 
A 2016 SEASON PARKING PASS FREE!($210 VALUE)

USE PROMO CODE: 4KAP2016

ALSO, IF YOU TAKE ADVANTAGE OF THIS OFFER BY DECEMBER 31ST, 2015 YOU 
WILL RECEIVE A $100 BOMBER STORE GIFT CARD!

 

For more information go to the Blue Bombers Season Ticket Members page at  www.bluebombers.com/season-ticket-members or 
contact Blair Sidorow at 204-784-7292 or by email at bsidorow@bluebombers.com



“Straight Cut”

 “More Wheat...Less Shatter”
AC CARDALE

Trusted

“WORKING HARD TO EARN YOUR TRUST”“WORKING HARD TO EARN YOUR TRUST”“WORKING HARD TO EARN YOUR TRUST”
* This fi eld swathed because desiccation would hurt germination

� Consistent Yields & Protein

� Less Sprouting

� Best Fusarium Performance

� Semi Dwarf

� Faster Harvest Speeds

� Better Straw Management

Thank you for choosing AC Cardale in 2014 
We appreciate your business and wish 

you success this coming year.

For a Seed Depot dealer near
you visit seeddepot.ca
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Real 2014 MB Yields
(Yield MB 2015)

Don’t leave 
the potential 

for a 
family feud.

Learn from the experts:
• Problems if you cash rent

• Tax implications of gifting the farm

• How to maximize your Old Age Security

• Tax effective transfer of the farm

• Solutions for non-farming children

call for a free consultation
1.866.527.0123

KAP Farm Estate Planning

THE WEALTH PLANNING GROUP
WPG

To locate a Co-operators Agent 
near you, please consult the 
Yellow Pages or visit us at

www.cooperators.ca

Dan, Glenn, Justin, James, Ali, Val, 
Kathy, April, Jacquie and Chandra

Holiday greetings from KAP, 
and all the best in the new year.



Chrysler Dodge Jeep Ram Fiat Savings Program
New for KAP Members!

Request your KAP Member Preferred Pricing Certificate 
today and receive the following price reductions

Fiat 500 Pop   $3,900
Fiat 500 / 500T (Excludes Pop)  $3,900
Fiat 500C    $3,900
Fiat 500 Abarth   $3,200
Fiat 500L Pop   $1,500
Fiat 500L    $3,000
Fiat 500X    $1,250

Chrysler 300 / 300S / 300C (Excl SRT8) $8,300
Chrysler 200   $3,700
Chrysler 200 AWD   $4,000
RU Mini-Van    $3,000
Chrysler Town & Country   $10,600

Dodge Dart SE   $500
Dodge Dart (excluding PFDH41)  $1,650
Dodge Challenger (Excl SRT8)  $2,400
Dodge Charger (Excl SRT8)  $6,500
Dodge Grand Caravan  (CVP - 29E)  $8,700
Dodge Grand Caravan  (Excl CVP - 29E) $9,600
Dodge Journey (JCDH49)  $3,600
Dodge Journey (excl JCDH49)  $5,400
Dodge Journey R/T (JCES49/JCEX49) $5,600
Dodge Durango   $6,700

Ram ProMaster City     $2,600
Ram ProMaster (Cab/Chassis & Cut-Away)   $2,500
Ram ProMaster Van 1500    $3,500
Ram ProMaster Van 2500    $4,500
Ram ProMaster Van 3500    $5,500
Ram 1500 Reg Cab (DS1L61/DS1H62)   $7,700
Ram 1500 Reg Cab (excludes Ram DS1L61/DS1H62)  $8,900
Ram 1500 Quad/Crew Cab    $13,000
Ram 2500      $14,500
Ram 3500      $14,500
Ram 3500/4500/5500 Cab Chassis (Other)   $7,750
Ram 3500/4500/5500 Cab Chassis (DD**9* and DP0L**) $10,900

Jeep Wrangler    $5,000 
Renegade (Sport)    $750
Renegade (Non Sport)    $900
Jeep Patriot (Sport FWD only)   $4,800
Jeep Patriot (Excluding Sport FWD)    $5,500
Jeep Cherokee (Excluding Sport)   $2,500
Jeep Cherokee (Sport ONLY)   $2,100
Jeep Grand Cherokee (excl SRT8)   $6,700

To receive your pricing certificate:
email kapbenefits@stratabenefits.ca with your name and 
KAP Membership number or call 1-866-527-0123 (ext. 1)

*price incentives based on 2016 models; offer subject to change.

*



7614F
THE ALL NEW

MAINTAINS HIGHEST CAPACITY
8’ HOSE LENGTH 42’ HOSE LENGTH

CORN 4500 Bu/Hr 3700 Bu/Hr

WHEAT 3900 Bu/Hr 3200 Bu/Hr

CAPACITY*

*Barometric pressure, humidity, and condition of product will a	ect capacity.
Due to continuous product development, speci�cations are subject to change without notice.

UNBEATABLE
HIGHEST CAPACITY

PRICE AND
PERFORMANCE!

UNBEATABLE
HIGHEST CAPACITY

PRICE AND
PERFORMANCE!

PRICED FULLY-EQUIPPED, READY TO WORK!

MSRP$24,900.00$24,900.00
PRICED FULLY-EQUIPPED, READY TO WORK!

Price includes PTO, Nozzle, 36′ of hose, and a bin clean-up package!
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