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Executive Summary 
 

The Keystone Agricultural Producers (KAP) is interested in understanding the challenges agricultural 
producers face in recruiting, hiring, retaining, compensating, motivating, disciplining, and firing farm 
workers. To assist in understanding the issues and designing potential solutions, KAP conducted an 
online survey of their members to understand their human resource (HR) challenges. Eighty-one 
employers, representing 1046 workers, identified recruitment and managing performance most often as 
human resource (HR) challenges on their farm. Respondents also identified keeping qualified workers 
and creating policies that meet legal requirements as HR challenges. 

Most survey respondents did not seek help for HR issues. Mid-sized and larger farms did not know help 
was available or where to look for help. Smaller farms felt that HR help was not needed. Two in three 
producers indicated that they were willing to pay for HR services and training. However, obtaining value 
for money was a concern for mid-sized and larger farms.  

Producers indicated that they prefer to learn about HR topics on-line and via in-person training. They 
also said that they had an interest in participating in worker training or internship programs that help 
workers learn the skills needed to work in agriculture. Survey respondents suggested that KAP had a role 
to play in coordinating online and in-person HR training, as well as identifying HR service providers and 
providing a dedicated firm or person to work with farm business regarding HR challenges.  

Introduction 
 

The Keystone Agricultural Producers (KAP) is interested in understanding the challenges agricultural 
producers face in recruiting, hiring, retaining, compensating, motivating, disciplining, and terminating 
farm workers. KAP is also interested in learning more about the training and services that would be 
helpful to their members in managing human resources within their operations.  

As a general farm policy organization, KAP takes direction from its members and assists them in 
addressing overarching issues that affect all farmers. Human resource management has become an 
increasingly important issue for Manitoba producers as farmers have greater difficulty in finding the 
workers that they need for their farm businesses. To help understand the needs of its members, KAP 
conducted a survey to understand the human resource management challenges of its members and 
potential solutions in addressing those needs through training and services.  
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Review of Survey Findings 
 

Number of Survey Responses 
 

Eighty-one farm employers who indicated that they had workers, responded to the survey. For the 
purpose of the survey, anyone who performed work on the farm was considered a farm worker. Farm 
workers included family members, full-time, part-time, year-round, seasonal, casual or occasional staff, 
interns, volunteers, neighbours, as well as people working under Temporary Foreign Worker Program 
(TFWP) including the Seasonal Agricultural Worker Program (SAWP).  

Description of Farm Businesses  
 

The 81 employers responding to the survey represented a total workforce of 1046 people. This 
workforce consisted of paid and unpaid farm workers including 183 family members over 15 years of 
age, 32 family members under 15 years of age and 364 non-family employees. Twenty farms employed 
259 Temporary Foreign Workers including those employed under the Seasonal Agricultural Workers 
Program. Many farms relied on occasional or casual workers; the survey respondents employed 218 
occasional workers. Responses were received from each of the Keystone Agriculture Producer’s twelve 
districts.  

Survey respondents produced a wide variety of farm products. The highest number of responses were 
received from producers of field crops, field fruits and vegetables including potatoes, and other crops, 
including hay, forages, seed and fibre. A disproportionate number of beekeepers responded to the 
survey compared with other types of production. Employers responding to the survey were likely those 
who were feeling labour challenges most acutely.  

 

Table 1: Products Produced by Responding Farms 

Producers can indicate more than one product 

Commodity  Number of 
Responses 

Field Crops (including cereals, pulses, grains and oilseeds) 47 
Field fruits and vegetables (including potatoes) 18 
Tree fruits 3 
Greenhouse vegetables, floriculture, nursery and ornamental horticulture (includes sod) 1 
Other crops (including hay, forages, fibre) 16 
Other Crops (including forage seed, legume seed, grass seed) 7 
Beef cattle 13 
Dairy cattle 2 
Pigs 4 
Poultry (hatchery, meat, eggs) 3 
Bees 12 
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Other (including organic production) 2 
  

Employers responding to the survey operated businesses of varying sizes. One in four employers 
reported farm cash receipts of over $2 million per year.  

 

Chart 1: Farm Cash Receipts of Responding Employers 

 

 
Agricultural HR Knowledge 
 

Two in three employers said that they had some HR knowledge. Approximately one in three employers 
indicated that they had limited or no knowledge of human resource management while fewer than 9% 
of employers indicated that they had a lot of HR knowledge. There was no difference in HR knowledge 
among smaller, mid-sized and larger farms.  
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Chart 2: Self-Assessment of HR Knowledge by Responding Employers 

 

 

Agricultural HR Challenges 
 

The survey respondents identified recruitment and managing performance most often as HR challenges. 
Keeping qualified workers and creating rules and policies for workers that met legal requirements were 
also identified as HR challenges by respondents.  

Differences were observed between smaller and larger farm businesses: Smaller farms, with farm cash 
receipts less than $249,999, were most concerned about filling job vacancies in a timely manner with 
qualified workers, training and retaining new workers, and developing policies. Larger farms with farm 
cash receipts more than $2,000,000, were concerned not only with recruitment and managing 
performance, but also with filling job vacancies, succession planning and health and safety of their staff.  

Farm business owners who said that they had ‘some’ or ‘a lot’ of HR knowledge focussed their concerns 
on recruitment, hiring, and managing performance. Survey respondents with little or no HR knowledge 
were most concerned with succession planning, managing employee performance, recruitment, 
retention and policy development.   
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Table 2: HR Challenges Experienced by Employers  

(Rank in order of importance; red-high concern; amber-medium concern; green-low concern) 

HR Challenges Experienced All  

 Farm Cash Receipts  Level of HR 
Knowledge 

< 249,999 250,000-
999,000 >1,000,000 Some /   

A Lot 
Little / 
None 

Recruitment: attracting enough 
qualified job applicants 1 2 1 1 1 3 

Managing performance: monitoring 
and refining worker performance 2 7 1 2 3 2 

Retention: keeping qualified 
workers, providing non-monetary 
benefits 

3 2 3 6 4 3 

Policies: creating rules and policies 
for workers that meet legal 
requirements 

4 2 6 6 4 3 

Succession: planning for future 
positions and business transfer 5 6 7 4 7 1 

Training: preparing new workers to 
be job ready, developing new skills 
workers need 

5 2 3 9 10 11 

Hiring: filling job vacancies in a 
timely manner with qualified 
workers 

7 1 3 3 2 6 

Health and Safety: ensuring plans, 
processes and committees are in 
place as needed 

8 7 12 4 7 7 

Management: tracking all HR related 
activities, responding to inspections 
and audits 

8 10 9 6 6 11 

Compensation and Benefits: 
structuring packages that align with 
employment law 

10 7 10 9 9 7 

Wellness: supporting workers & staff 
with their mental health needs and 
accommodations 

11 10 7 12 11 7 

Navigating the paperwork and rules 
to hire workers through the SAWP or 
TFWP 

12 12 11 11 12 10 

Other: Attracting semi skilled labour; Because we have seasonal jobs only they usually last for the summer and 
then get full time employment somewhere else. We can't hire for year round employment; Finding people that 
can do the job and stay are hard to find; Getting employees to do adequate work; Housing for employees; 
Succession/management: When the older generation doesn't believe in any of the above; trouble keeping staff 
happy. 
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HR Challenges Affect Manitoba Farm Businesses 
 

Manitoba producers are affected by labour HR challenges in a variety of ways. The survey respondents 
identified a shortage of skilled workers and the owner/operator’s high stress level most often as HR 
challenges. Nearly 80% of respondents identified these as the most important effects of HR challenges 
on their farms. These were also identified as the most important effects of HR challenges by farms of all 
sizes and among producers with all levels of HR knowledge.  

Half of the survey respondents indicated that they experienced lost productivity because of HR 
challenges. Four in ten indicated that they have lost revenue. A worrying trend is that more than 20% of 
employers indicated that they delayed or cancelled expansion plans due to HR challenges, indicating 
that HR challenges not only affect Manitoba farm businesses now but also are likely to have ongoing 
effects constraining future growth of the sector.  

 

Table 3: Effects of HR Challenges  

(Percent of respondents; red-high concern; amber-medium concern; green-low concern. More than one response 
could be selected) 

Effects of HR Challenges All  

 
Farm Cash Receipts 

 Level of HR 
Knowledge 

<249,999 
250,000-
999,000 

>1,000,000 
Some/  
A Lot 

Little/ 
None 

Shortage of skilled workers 77 64 82 83 83 55 
High stress level of owner/operator 77 82 56 87 83 55 
Loss of farm productivity (example- 
under utilized equipment) 

49 36 50 52 53 36 

Existing workers are overworked 47 46 31 61 55 18 
Loss of farm revenue 41 36 56 35 50 9 
Shortage of unskilled workers 35 36 19  44 38 27 
High turnover of workers 24 27 19 22 25 9 
Delayed or cancelled farm expansion 
plans 

22 36 19 17 25 9 

High training expense 16 9 25 13 20 0 
High recruitment expenses 4 0 13 0 5 0 
Other: Employee is not willing to work on his own. Needs to be told everything to do. No initiative.  
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Activities Undertaken to Mitigate HR Challenges 

Two in three employers indicated that they or their staff undertook no activities in the previous year to 
learn about HR management. Farmers from larger operations were somewhat more likely to learn about 
HR management than farmers with smaller operations. Almost all farmers with little or no HR 
knowledge took no action. A majority of farmers who indicated that they had some or ‘a lot’ of HR 
knoweldge undertook no learning activities.  

Of those who did take action, online HR resources (including discussion forums, webinars or 
informational sites) and in-person HR workshops for supervisors and managers were mentioned by 10-
15% of respondents. Learning via online HR resources was identified more often by smaller farms. In-
person HR workshops for supervisors and managers were identfied more often by mid-sized and larger 
farms compared with smaller operations. Larger farms were more likely to indicate that they enrolled in 
HR courses provided through post-secondary institutions and worked with an HR consultant to obtain 
professional advice.  

 

Table 4: Activities Undertaken to Learn about HR Management in the Previous Year 

(Percent of respondents. More than one response could be selected.) 

Activities All 

 
Farm Cash Receipts 

 Level of HR 
Knowledge 

<249,999 
250,000-
999,000 

>1,000,000 
Some/  
A Lot 

Little/ 
None 

Online HR resources (including 
discussion forums, webinars or 
informational sites) 

15 23 13 9 20 0 

In person HR workshops for 
supervisors and managers 

11 8 13 13 15 0 

Worked with an HR consultant to get 
professional advice 

9 8 6 13 12 0 

Online HR training for supervisors and 
managers 

8 8 6 4 5 0 

HR courses provided through post-
secondary institutions 

4 8 6 13 5 0 

Other* 11 8 13 13 12 8 
None of the Above 68 77 69 65 61 92 
* Contacted MBA; Created own HR policy book/guide; HR Pilot Project at U of M; Information from KAP HR 
specialist; Relying on other family members’ HR knowledge and training 
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Why Don’t Producers Seek HR Help 
 

Of those respondents who indicated that they sought no help for HR challenges in the previous year, the 
reason indicated was that they required no help or that they did not know where to go for assistance. 
Smaller farms and farmers with little or no HR knowledge tended to say that they did not require HR 
assistance. Mid-sized and larger farms, as well as farmers with ‘ some’ or ‘a lot’ of HR knowledge, 
indicated that they did not know that help was available or where to find help.  

Mid-sized and larger farms and those with some or a lot of HR knowledge said that they were concerned 
that existing services did not provide enough value for money and that the location of training was not 
suitable. More investigation is needed for KAP to understand producers’ perceptions of the value of HR 
services and training. Producers have indicated that HR is a risk to their businesses, causing high stress 
levels, loss of productivity and revenue  yet feel that existing services do not provide value for money.  

 

Table 6: Reasons for Not Seeking Out HR Help  

(Percent of respondents) 

Activities All  

 
Farm Cash Receipts 

 Level of HR 
Knowledge 

<249,999 
250,000-
999,000 

>1,000,000 
Some/  
A Lot 

Little/ 
None 

HR help was not required 40 60 50 22 27 67 
Didn’t know help was available and/or 
where to find help 

40 20 40 50 46 25 

Options were too expensive 8 0 10 11 12 0 
Location wasn’t suitable 11 0 20 11 15 0 
Method of delivery wasn’t suitable for 
my needs 

11 0 0 22 15 0 

Timing was not right 24 10 20 33 30 8 
Not enough value for money 24 10 40 22 30 8 
I couldn’t find the right help 5 10 10 0 8 0 
Other* 13 10 10 17 15 8 
* Look for casual help from neighbourhood; No amount of Human Resources education will provide full time 
positions on a Honey Farm; Not actively seeking new hires; Was not listed as a priority when perhaps it should 
have been - would have assisted in succession planning and open communication. 
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Preferred HR Services and Training 
 

Respondents indicated a strong preference for on-line information, resources, training and tools to 
address HR management issues on the farm. Small and mid-sized farms preferred on-line HR 
information, while larger farms indicated a strong interest in worker training or internship programs to 
help mitigate their HR issues.  

Farmers with little or no HR knowledge preferred in-person information, resources, training, and tools 
(including from post-secondary institutions) 

Table 6: HR Services and Training Preferred by Manitoba Agriculture Employers 

Service or Training All  

 
Farm Cash Receipts 

 Level of HR 
Knowledge 

 
<249,999 

250,000-
999,000 

>1,000,000 
 Some/  

A Lot 
Little/ 
None 

On-line information, resources, training 
and tools (including from post-
secondary institutions) 

1 
 

1 1 3 
 

1 3 

Worker training or internship programs 
that help workers learn the skills needed 
to work in agriculture 

2 
 

3 5 1 
 

2 4 

In-person information, resources, 
training, and tools (including from post-
secondary institutions) 

3 
 

2 6 2 
 

3 1 

Career awareness programs aimed at 
attracting more workers to the 
agriculture industry 

4 
 

4 3 4 
 

5 2 

Expertise and advice provided by a 
professional HR consultant 

5  5 2 5  4 5 

Assistance with navigating the TFWP and 
SAWP (including advocating to 
government) 

6 
 

6 4 6 
 

6 6 

 

KAP Members Willingness to Pay for HR Services and Training 
 

Two in three employers indicated a willingness to pay for HR services/training provided by KAP. Smaller 
and mid-sized farms were evenly split on the question. However, three in four larger farms were willing 
to pay for HR services and training.  

How KAP Can Help 
 

When asked how KAP can assist, smaller farms suggested that KAP coordinate HR webinars or in-person 
HR training. Mid-sized farms were interested in KAP providing online HR courses, including information 
about foreign workers and help in accessing affordable HR resources. Larger farms suggested that KAP 
could help by identifying HR service providers and providing a dedicated firm or person to work with 
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farm businesses regarding HR challenges. Larger farms also suggested that KAP coordinate full or half-
day workshops on HR and payroll services and that industry-specific training be developed .  

Respondents also suggested that KAP could help by: 

- advocating to government about reducing government roadblocks to using TFW programs and for 
simplifying government policies,  

- promoting agriculture work with job seekers including working with colleges to create a 
journeyman program for farm employees, making agricultural work recognized as a career instead 
of a job, and promoting positions in the agriculture industry which are semi-skilled.  

- finding ways to make seasonal positions work on farms more attractive for potential workers  
- coordinating a pool of workers that individual farms could hire for the day;  

Recommendations 
 

Eighty-one employers, representing 1046 workers, identified recruitment and managing performance 
most often as human resource (HR) challenges on their farm. Respondents also identified keeping 
qualified workers and creating policies that met legal requirements as HR challenges. Respondents who 
indicated that they had little or no HR knowledge were most concerned about succession planning. 
Those with some or ‘a lot’ of HR knowledge were concerned with recruitment and hiring issues.  

The survey respondents identified a shortage of skilled workers and the owner/operator’s high stress 
level most often as HR challenges. Nearly 80% of respondents identified these as the most important 
effects of HR challenges on their farms. These were also identified as the most important effects of HR 
challenges by farms of all sizes and among producers with all levels of HR knowledge. 

Two in three producers indicated that they were willing to pay for HR services and training. However, 
obtaining value for money was a concern for mid-sized and larger farms.  

Producers indicated that they prefer to learn about HR topics on-line and via in-person training. They 
also said that they had an interest in participating in worker training or internship programs that help 
workers learn the skills needed to work in agriculture. Survey respondents suggested that KAP had a role 
to play in coordinating online and in-person HR training, as well as identify HR service providers and 
providing a dedicated firm or person to work with farm business regarding HR challenges.  

1. Although survey respondents indicated that HR challenges was a high source of stress, they did 
not seek help. Mid-sized and larger farms did not know help was available or where to look for 
help. Smaller farms felt that HR help was not needed. KAP could undertake an educational 
campaign outlining how increased knowledge of HR can improve a farm business’ bottom line, 
and how KAP can assist members with their HR challenges.  
 

2. Manitoba producers indicated that they preferred to learn about HR through on-line 
information, resources, training and tools (including from post-secondary institutions). They also 
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indicated that KAP could coordinate online and in-person training. KAP could supplement in-
person HR management training with on-line resources, such as CAHRC’s online AgriHR Toolkit, 
to provide comprehensive support for HR management for Manitoba producers.  
 

3. Worker training or internship programs that help workers learn the skills needed to work in 
agriculture was also identified as an important. Agriculture employers could partner with local 
high schools, colleges, universities to help to train job seekers with the skills needed to work in 
agriculture. Work Integrated Learning (WIL) programs connect employers with educational 
programs to ensure that potential workers possess the skills that agriculture employers need.  
 

4. KAP could continue to monitor HR challenges, the effects of these challenges on farm 
businesses, and how well services and training address HR challenges. This could include 
additional investigations into specific issues of interest to producers. In this way, KAP can 
measure progress of services and training designed to address the issues identified by their 
members.  
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Appendix: Survey Questions 
 

Human Resources Needs Assessment 2019  

Keystone Agricultural Producers  

 

 

The Keystone Agricultural Producers (KAP) is interested in understanding the challenges you face in recruiting, hiring, retaining, 
compensating, motivating, disciplining, and firing farm workers. We are also interested in learning more about the training and 
services you feel would be helpful to you as you manage human resources within your operation. By participating in this survey, 
you will help KAP focus on providing the solutions its members need. 

This survey will take about 10 minutes to complete on-line. 

Your participation is completely voluntary and the information you provide will remain confidential. The Canadian Agricultural 
Human Resource Council (CAHRC) is conducting this survey on behalf of KAP. Data will be reported in aggregate only, reports 
will not identify any individuals or companies.  

Please complete the survey by November 5, 2019.  

If you have any questions, please contact: Thea Green thea.green@kap.ca 

For more information about KAP, visit: www.kap.ca 

For more information about CAHRC, visit: www.cahrc-ccrha.ca 

KAP strives to deliver programs and services that are relevant to your operation, well executed and good value for money. 
Thank you for your input.  

Sincerely,  

Patty Rosher 

General Manager 

Keystone Agricultural Producers 

Direct: (204) 924-6014 

Cell: (204) 227-2137 

 

 

 

  

mailto:thea.green@kap.ca
http://www.kap.ca/
http://www.cahrc-ccrha.ca/
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Qualifier 
 

1. A worker is defined as anyone who performs work on the farm. This includes family members, full-time, part-time, 
year-round, seasonal, casual or occasional staff, interns, volunteers, neighbours, people working under the Seasonal 
Agricultural Worker Program (SAWP) and Temporary Foreign Workers Program (TFWP). 
 
Based on this definition, does your farm business have workers, paid or unpaid?  
⧠ Yes   (if yes, continue with survey) 
⧠ No    (if no, issue thanks message and exit survey) 

Demographics 

2. Where is your farm located in Manitoba?  
 

 
⧠ KAP District 1 
⧠ KAP District 2 
⧠ KAP District 3 
⧠ KAP District 4 
⧠ KAP District 5 
⧠ KAP District 6 
⧠ KAP District 7 
⧠ KAP District 8 
⧠ KAP District 9 
⧠ KAP District 10 
⧠ KAP District 11 
⧠ KAP District 12 
 
 
 
 
 
 
 
 
 

 
3. How many people does your farm business employ?  Please include paid workers, unpaid workers, yourself and family 

members. Please do not include custom or fee-for-service workers.  
 

 
Number of Workers 

Young family worker (under 15 years of age)  
Family worker (15 years of age or older)  
Non-family worker (exclude TFWP and SAWP)  
Temporary Foreign Worker OR Seasonal Agricultural Worker  
Other  
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4. In 2019, which of the following farm commodities are produced on your farm business for intended sale? Please 
select all that apply.  

⧠  Crops 

⧠  Hay 
⧠  Field Crops (including cereals, pulses, grains, oilseeds and potatoes)  
⧠  Vegetables  
⧠  Fruits, berries or nuts 
⧠ Other (please specify): ________________________________ 

 
⧠  Livestock and Livestock Products 

⧠  Beef cattle 
⧠  Dairy cattle 
⧠  Pigs  
⧠  Sheep or lambs  
⧠  Poultry (hatchery, meat, eggs) 
⧠  Bees 
⧠ Other (please specify, e.g., goats, horses) __________________ 
⧠  Other (please specify): _________________________________ 

5. What were your farm cash receipts for the last fiscal year? Please select one. 
 

⧠ Less than $99,999 

⧠ $100,000 to $249,999 

⧠ $250,000 to $499,999 

⧠ $500,000 to $999,999 

⧠ $1,000,000 to $1,999,999 

⧠ $2,000,000 and over 

6. How would you assess your existing knowledge of human resources (HR) including recruiting, hiring, retaining, 
compensating, motivating, disciplining, and firing farm workers? 

� I have a lot of HR knowledge 
� I have some HR knowledge 
� I have limited HR knowledge 
� I have no HR knowledge 

 

HUMAN RESOURCE CHALLENGES 

7. What HR challenges does your farm business experience? { Please provide 3 options for respondents to choose 
from: Always, Sometimes and Never} 
 
Recruitment: attracting enough qualified job applicants 
Hiring: filling job vacancies in a timely manner with qualified workers 
Navigating the paperwork and rules to hire workers through the SAWP or TFWP  
Compensation and Benefits: structuring packages that align with employment law  
Training: preparing new workers to be job ready, developing new skills workers need 
Health and Safety: ensuring plans, processes and committees are in place as needed  
Wellness: supporting workers & staff with their mental health needs and accommodations 
Managing performance: monitoring and refining worker performance 
Retention: keeping qualified workers, providing non-monetary benefits 
Retention: improving workplace culture, managing diversity effectively 
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Succession: planning for future positions and business transfer 
Policies: creating rules and policies for workers that meet legal requirements 
Management: tracking all HR related activities, responding to inspections and audits 
Other: (COMMENT FIELD) 
 

8. What effects has your farm experienced as a result of the challenges noted in Question #7? Please select all that 
apply. 
 
Shortage of skilled workers 
Shortage of unskilled workers 
Loss of farm productivity (example- under utilized equipment) 
Loss of farm revenue 
Delayed or cancelled farm expansion plans  
Existing workers are overworked 
High stress level of owner/operator 
High recruitment expenses 
High turnover of workers 
High training expense 
Other: (COMMENT FIELD) 
 

9. In the past year, have you or your staff used any of the following to learn more about managing HR? Please select all 
that apply. 
 
Online HR resources (including discussion forums, webinars or informational sites)  
Online HR training for supervisors and managers 
In person HR workshops for supervisors and managers 
HR courses provided through post-secondary institutions 
Worked with an HR consultant to get professional advice  
Other: (COMMENT FIELD) 
None of the above 
 

10. If you answered ‘None of the above’ in Question #9, please provide your reason(s) for not seeking out HR 
help. Please select all that apply. 
 
HR help was not required 
Didn’t know help was available and/or where to find help 
Options were too expensive 
Location wasn’t suitable 
Method of delivery wasn’t suitable for my needs 
Timing was not right 
Not enough value for money  
I couldn’t find the right help (COMMENT FIELD) 
Other: (COMMENT FIELD) 
 

11. What HR services and training would help you address the challenges affecting your farm business? Please rank your 
top 5 choices  
 
On-line Information, resources and tools 
Online training for supervisors and managers 
In person workshops for supervisors and managers 
Agricultural HR management courses provided through post-secondary institutions 
Help desk staffed by an expert to provide HR advice by phone or chat 
Expertise and advice provided by a professional HR consultant  
Assistance with navigating the TFWP and SAWP  
Career awareness programs aimed at attracting more workers to the agriculture industry 
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Advocating to government for assistance to address the labour shortages in agriculture  
Worker training programs that help workers learn the skills needed to work in agriculture 
Worker internship programs that provide on-farm learning options for potential workers 
Other: (COMMENT FIELD) 
 

12. Would you be willing to pay to use any of the HR services or training you chose in Question #11? (COMMENT FIELD) 
 

13. How would you like KAP to support you with your HR challenges? (COMMENT FIELD) 
 

CONTACT INFORMATION (Optional) 

Please provide your contact information below if you would like to learn more about the HR help available through KAP. 

Name:  ___________________________________________________________________ 

Organization:  ___________________________________________________________________ 

Email:   ___________________________________________________________________  

 

Thank you for completing this survey 
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